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Eight great things to expect
when you get Flag Auditing.

1. Your first session

may amaze you.

Superlative quality auditing, unlike any you've
ever had before. There is no experience like the
ease and precision of the smooth-as-silk audit-
ing that has given Flag auditing the reputation
as the best.

2. An auditor
who is really there.

Certainty, excellent TRs and smoothness: these
are the hallmarks of a Flag auditor. A Flag
auditor makes your auditing a real pleasure,
with Flag’s standard phenomenal results.

3. Case Supervision

you know is right.

The best Flag auditors are trained on tough
Flag C/S courses and thorough internships and
become the Flag Land Base Case Supervisors.
You can be confident the precise actions for
handling your case will be done.

4. Plenty of
auditing, fast.

You are here for auditing and you receive it,
in quantity. It's called intensive auditing. You
often receive as much auditing as you want
and can ""handle’’ each day. After all, you
work hard to get this superlative auditing. So
we work hard to make sure you get what you
came for, quickly and in quantity!

5. Full case handling.

"Flag Case Completion Intensive,” a name
coined by Ron, means just that. It takes your
case to the end phenomena of all the abilities
gained and inabilities lost of every action you
have ever been audited on. It can also include
further Grade Chart auditing if you desire. It
isn't necessarily a special process that makes
up Flag Case Completion — it's the full and
standard application of Dianetics and Scien-
tology tech, to Flag standards.

6. The ideal

auditing environment.

A safe, quiet, distraction-free environment.
Luxury, comfort and superlative service. The
whole establishment and all staff are geared to
see that you make full gains and thoroughly
enjoy your stay. And you will!

7. You'll love the
faster gains that
really hit home.

All the points above add up to concentrated
gains that really hit home, you get more gains
per unit of time. This means you complete
more quickly and get back to your area and
activities faster.

8. All Grade Chart
actions plus Flag-only
Rundowns.

Your program may include any of the many
actions available at the Land Base. There are
the standard Grade Chart actions — Dianetics,
Expanded Grades, Expanded Dianetics, In-
tegrity Rundown, Introspection Rundown,
Vital Information Rundown, Knowledge Run-
down, Power and Power Plus or Advanced
Courses. Or it may include any of the special
Flag-only actions: Student Booster Rundown,
Case Cracker Rundown, New Vitality Run-
down or the famous L-10, L-11 or L-12.

There are no special requirements or pre-
requisites for Flag Land Base auditing. You
can be in session in a few short days! Find out
the details and come to the Flag L.and Base for
your auditing!

Don’t wait! Contact the Letter Registrar at
the Flag Land Base today, or contact your
Flag Service Consultant at your nearest FOLO
direct. Addresses are on page 19.

Donations: Flag HGC auditing: 12% hours,
$2,500; 25 hours, $5,000; 50 hours, $9,250.
Expanded Dianetics: 12% hours, $3,000; 25
hours, $6,000. New Vitality Rundown rates
are on page 6. L-Rundowns donations are on
page 11.

For the very best.
FLAG AUDITING
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HCO* STANDING ORDERS

Standing Order No. 1:

All mail addressed to me shall be re-
ceived by me.

Standing Order No. 2:

A message box shall be placed in all
Scientology Organizations so that any
message for me may be received by me.

Standing Order No. 3:
All HCO personnel and Scientology per-
sonnel should not discourage communi-
cation to me.

I am always willing to help.

By my own creed, a being is only as
valuable as he can serve others.

L. Ron Hubbard

*HCO: Hubbard Communications Office.

Editor’s Notes

As we move out of 1976 into the warmer
months of 1977, let us take a short look over
our shoulders at the first year of the Flag
Land Base,

We had the establishment of the Base in
late 1975, making the fabulous Flag services
(““The best”) easily available to Scientologists
from all over the world,

The Flag Land Base Tours have gone twice
around the world now giving Scientologists
a first-hand look at the Land Base and all the
latest news.

We had the release of Ron’s great New
Vitality Rundown in November,

And in November, we also had the Ex-
panded Delivery program, which doubled the
number of auditors in the HGC and made the
best better than ever!

At the end of the year we had a whole
new auditor training level, the Senior Class
IV and Senior Class IV Internship released, as
well as internships streamlined!

We have another year of tremendous ex-
pansion and progress to look forward to in
1977, Make the decision that you will see to
your own personal expansion and progress in
Scientology this year. Decide to give yourself
the best — at the Flag Land Base!

By the way, the lovely new Flag Land
Base logo on page 21 and the back cover was
designed, drawn and done by Scientologist
Paul Breeden, artist and calligrapher extra-
ordinaire!

THE EDITOR

8 Issue 8 — February/March 1977

«/Magazine of #e Flag Land Base of the
Church of Scientology, of California

®
The Flag Land Base is a religious retreat maintained by the Church of Scientology for its parishioners.

Contents

Games and Third Dynamic, by L. Ron Hubbard ............. 3
News:ofithe Flag Land Base 8 o e et e s s o a oy O
News About Ron.......... S e e T e A BB o
PEODIEn it o e veos Bn i g ot 1 O i o 8
FeatureiLali . 5. . o o b, ol aMIRsearth, R s e iy o o) 0
MeChNICAIANEWS: .. .. o e st S ook BT s S50 wo s § ot 113
Completions . . . .. B T AT L
The Friendliest Place in the Whole World . . ................15
L] ) L e e ot 0 oy e B i O s o ch i e S (]
Noticestorall Auditorsy s i o R R Ol R o fei st it o o 510 =16
AAAYOSSES = .+ o o 5 oeo i God et (EoSupE e S el R Lt s . £i119
SUCCESSES & & 4 5 5 555 5155 MR Tk A S e |

Flag Land Base World Tour Information ..................21

COVER: The serene beauty and comfort of the
Fort Harrison in Clearwater, Florida have been
world-famous for over fifty years. It is more
than fitting that the fine hotel is now the home
of Scientology’s Flag Land Base, a distraction-
free haven for Scientologists who demand the
very best in Dianetics and Scientology auditing
(spiritual counselling) and training.

SOURCE MAGAZINE
Issue 8 — February/March 1977

Founder: L. Ron Hubbard

Editor, Art Director, Concepts, Writer . ... .......Annie McGinley
Production Assistants . . . .. .. Carol Titus, Laura Marlowe, Mary Ziff
Bill Lowrance, Roy McMurray, Steve Boyd

Art and Photo Credits: Flag Land Base Logo (page 21 and back cover) calligraphy
by Paul Breeden; photos page 5 by Chip Deichman; photos page 6 and 8 by Annie
McGinley; photos all other pages by Universal Media Productions.

Source is a bi-monthly magazine published by the Flag Land Base of the Church
of Scientology of California, 210 South Fort Harrison Avenue, Clearwater,
Florida 33516, U.S.A, Telephone: (813) 447-6258, Second class postage paid at
Clearwater, Florida and additional mailing office, Printed in U.S.A.

Copyright © 1956, 1967, 1971, 1975, 1976, 1977 by L. Ron Hubbard. All rights
reserved, The Church of Scientology of California — a non-profit organization.
Scientology is an applied religious philosophy. Dianetics: from dia (Greek)
“through” and nous (Greek) ‘“‘soul.” Dianetics is the trademark of L. Ron
Hubbard in respect of his published works. Dianeticsgp and Scientologyg are
registered names.

PRICE NOTICE: Prices for books, E-Meters, tapes and memberships in this issue
are valid for the month of February 1977. At midnight on the last day of February
all these prices increase by 5%. Thereafter, at midnight on the last day of each
month, the prices on these items will increase 5% over the past month. In ordering
books after the last day of February 1977, prices should be adjusted accordingly.
Flag auditing, training, internships, accommodations donations remain the same,

IF YOU ARE MOVING please write to the Flag Land Base Address Officer and
inform him of your old and new addresses and the date you are moving, Let him
know six weeks in advance, if possible, This will ensure you continue to receive
Source magazine.

NOTICE: Repayments on donations are subject to the policies of the Claims
Verification Board of the Church of Scientology.




~ Your open door to success
in business or any group activity.
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Your success in any area of life depends on
knowledge of that area — the terminology,
technology and skills of that area.

There has never been a workable body
of knowledge about work, organizing and
running group activities as evidenced by the
fatality rate of companies and even nations.

That is, never until now.

From 1950 forward, as L. Ron Hubbard
worked in and with Scientology churches,
he discovered basic principles and success-
ful patterns of organization and administra-
tion. He wrote down what he found in
Scientology policy letters for use in Scien-
tology churches. These policies, as they are
called, have proven 100% correct and suc-
cessful time and time again in churches, as
well as non-Scientology businesses and
groups the world over!

These priceless policies were compiled
and released for use by anyone in the '70s
in the now famous OEC (Org Exec Course)
Volumes and Management Series Volume.

And now, in 1977, the door is wide
open to a full understanding of Scientology
policy! Just released in January is Modern
Management Technology Defined by L.

Ron Hubbard! This is a valuable dictionary
containing all Scientology administrative
terms with full, easy-to-understand
definitions!

With these Volumes and the new diction-
ary you have at your fingertips all the know-
ledge you need to make a complete success
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MODERN MANAGEMENT
TECHNOLOGY DEFINED

Hubbard Dictionary of
Administration and Management

Just released in January 1977, this priceless
dictionary is your open door to a full under-
standing of Scientology policy! An indis-
pensable companion to the OEC Volumes
and itself a whole education in administra-
tion and management!

This dictionary contains all Scientology
administrative terms with complete and
easy-to-understand definitions.

All terms were combed from Ron's ad-
ministrative writings, policies and books.
Then each was fully defined, using Ron's
exact writings in most cases. Included is a
complete list of abbreviations and their
definitions,

And this is two dictionaries in one, Of
the 8,600 words defined (13,200 defini-
tions) 6,600 are Scientology admin terms
and 2,000 are non-Scientology business
terms,

A large-size book with tough, durable
binding. Generously illustrated.

Get your copy now! Have a full under-
standing of Scientology policy!

Price is $20.00.* 10% Membership dis-
count applies. Details on ordering are at the
bottom of the right-hand column.
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of any activity, be it your personal life,
family, your job or a business of any size!
You really can't afford not to have this
knowledge! Here is your key to success and
prosperity in any activity of life!

OEC Volumes. Eight big books, over
4,000 pages, covering the basic laws and
activities of organization. Price is $364.65.*
Members get a special 25% discount,

Management Series. The famous break-
throughs Ron made in organization and
management in the 1970s in evaluation,
public relations, personnel and much more.
551 pages. Price is $48.62.* 10% Member-
ship discount applies.

Policy Subject Index. A 384-page refer-
ence volume for every policy ever written,
A vital companion to the rest of the vol-
umes. Price is $17.02.* 10% Membership
discount applies.

Cost for all 10 volumes PLUS the new
dictionary is $450.29,* or $350.57* with
Membership discount.

You can have your own volumes and
dictionary in just days!

Order today from the Bookstore Offi-
cer at the Flag Land Base. Address is on
page 19. Your order will be shipped within
24 hours, postage is prepaid.

*See important notice on page 1 con-
cerning book prices.



Sth in a series
on organization
by L. Ron Hubbard

Goes on
Third Dynamic

How to use games and other Scientology
principles to straighten out an organization

WHY CAN’T YOU walk into a large
business corporation, why can’t you
walk into a government, why can’t
you walk into Mr. Big and say to him,
“I have a solution to your difficulties.
I can make all your employees 50 per
cent more efficient.”

He would say, “Nah, nah. Mutter,
mutter.”

He thinks you are trying to put
him in a no-game condition.

Here this man, the executive, be-
lieves himself to be playing a game of
such seriousness that he cannot afford
to play the game at all. It isn’t a game

BY L. RON HUBBARD

any more. Life is not interesting, it is
not something that is used to live
with, something to be lived. He believes
that he had better sort of grind away
at something he is certain about
and leave all this foolishness alone
because life is serious and real and
death is its goal.

Man has identified going into a no-
game condition, such as death, with
putting himself into a position where
he can play a game. These things are
harmonics on the same thing.

He falls completely out of any real
interest or livingness. Have you ever

tried to play a game of blackjack with
your last dollar? That’s not a game,
that is desperation. He is playing black-
jack with his last dollar and he will
always lose.

Therefore this executive can’t have
a solution. A solution means end of
game, end of action and end of doing-
ness.

What have you got to do in order
to get something going? How can you
start an organization moving? Well,
just give them more game, that’s all.

Just saying, “Give them more game”’
would only work if you said it to a



Scientologist who knew the parts of
games, who is experienced in what a
games condition is.

He turns around, gives them more
game and suddenly they are willing to
let go of some of their solutions.

What is “more game”?

A game is composed of freedoms,
barriers and purposes. Problems exem-
plify a game condition. A problem is
a postulate-counterpostulate, force-
counterforce. A problem has two
things: it is a game and it is curiosity.
A problem has a not-know, wonder-
about in it. It also has two or more
opposed forces, so the problem is right
there at a crossroad between curiosity
(of the curiosity, desire, enforce, in-
hibit scale) and a game condition.

A problem is two opposing forces:
John wants to go to the theater and
Mary wants to stay home. You have
to have two viewpoints in order to
have a problem.

Before a problem solves you have
to have the annihilation of one of its
opposing forces one way or the other.
And if you kill one side of the counter-
ness you, of course, don’t have a game
any more.

You see, you have got force versus
force. We knock one out. Then there
is no game, So that is a solution. A
solution is a force unopposed or a rest
point achieved.

But you have got to have another
game or problem to substitute for the
side being knocked out before anybody
would be willing to solve anything.

If you go into a big organization
and want to become a great success,
don’t go around solving their difficul-
ties. They will hate you! They will look
at you like you were a murderer out to
kill them. “Get out of here with those
solutions. We know it is reasonable to
file everything that begins with A under
A but we don’t do it that way.”

The thing for you to do is to figure
out a more complicated filing system,
a more complicated paper chain, than
they already have. Figure out more
forms to be filled in and to go more
places to bother more people. Make
enough confusions here and there to a
point where you are elected chairman
of the board. You think I’m joking
but some of you working with corpo-
rations recognize the truth in what I'm

saying. You don’t think these outfits
would buy that, but they would!
Most organizations solve their prob-
lems by increasing the number of
identities on their payroll. They just
can’t get in touch with New York or
keep New York straight. Instead of
analyzing the communication lines to
New York, what the Chicago office
does is hire five more people to pound
New York, change the New York
manager — put in some boy they know
will flop, and then hire 12 more guys
in New York who are supposed to
maintain communication with Chicago.

"How can you start
an organization
moving? Just give
them more game,
that's all”

This doesn’t work so they hire ten more
people in Chicago and ten more people
in New York. This doesn’t work so they
buy a new building in New York just to
house the employees in order to com-
municate with Chicago, where they
buy a new building to file the messages.
The two outfits still aren’t working and
thus your large corporation is born.

Let’s put it into the framework of
a labor union.

We tell the labor union flatly that
if they got rid of about three quarters
of the people they had employed in
industry and factories they would be
able to get something done. Can we
get their agreement on anything? No,
of course not.

They would only agree with us if we
guaranteed to hire two more for every-
one they have on. The trouble is that
every post has already got too many
communication lines mixed up in it.

Work isn’t necessarily accomplished
by numbers, Somebody said, “Many
hands make light work.” I just reduced
this to, “Many hands make work.,” And
vary it further to “Many hands make
work work.”

Well, how would we handle some-
thing like this? We would hand out a
problem to industry and labor which
was close to unsolveable. How would
we do that and still not upset the

4

wage earner and the amount of pay
he was getting?

We could advance a Scientology
principle.

We could say people interiorize into
their work and become inefficient and
become much much too pinned down
and therefore and thereafter are liable
to riots, commotion, disturbance, agi-
tation. They fall for labor agitation.
They strike. They cost lots of money.
Why? Because the people have actually
gone slightly mad. They have been
interiorized, interiorized until they no
longer see further than the ends of
their noses. They don’t see the health
of the organization, of the factory, or
the corporation or government. They
see only the little gadget they’ve got
right in front of their face.

We give this as an explanation be-
cause it is perfectly true.

We advance as a reality a single
process which is very workable. We
say when a worker is tired and ex-
hausted and he has only been doing
clerical work and that sort of thing, do
you know if you send him out and
make him walk around the block until
he is actually looking at the environ-
ment, give him havingness, he will stop
worrying and being obsessed with the
materials he was handling. That is
terrifically good therapy.

Now how would we ever sell a
third dynamic solution of this charac-
ter? How would we ever make the
third dynamic alert to this? We would
have to give them a bigger problem,
wouldn’t we?

We actually have to teach them
that there is a bigger difficulty. “It’s
just terrible the difficulties of govern-
ment job planning.”

The government and labor people
say, “What has job planning got to do
with this?”

You say, “People are working eight
hours a day, they drive home, they sit
in front of the TV set, they go to bed,
they get up in the morning, they
work eight hours . . . what gives? The
guy is going to introvert, get fireder
and tireder, do less and less well. He is
going to be more and more liable to
strike and agitations. It is going to
take more and more force, duress and
persuasion to get him to work at all.

(continued on page 12)



OF THE llf}_]EéAngND BASE
Hundreds enjoy Land Base festivities

At Flag the Christmas holiday festivities have traditionally
been a time of celebration, good cheer, parties and good
food — a reward for another year of works well done.
To celebrate the first full year of operation and a year of
great advances and successes, the 1976 festivities were a
time of high spirits and action. There was an abundance of
fun, food and activities. Preclears and students lucky (or pro-
vident) enough to be at the Base during the holidays had
plenty of auditing (spiritual counselling) and training plus

the added bonus of all the fun between services.
(continued next page)

Students and preclears joined in the festivities as time
allowed with the busy schedule of sessions and study.
Santa visited to give out gifts; there was a swash-
buckling dress party with the theme of pirates; there
was plenty of entertainment and dancing on both
Christmas and New Year’s. One of the high points of
the holiday was the Christmas dinner and buffet,
better named the Christmas Feast, for the variety and
amounts of good foods were a delightful feast for
the eyes and palate!




A brand new super-special rundown that

reaHy gets you gomg in life.

~ The New Vitality Rundown is an extremely
_ powerful rundown released just a few

This is a Flag-only action Ron called a
- super special vitally needed rundown.’”

Here are comments of just a few of the
people who have received the rundown at
the Flag Land Base:

““The view | got of the pattern of my

. past set me cogniting for three days.”

“| am myself and | discover there is no
reason not to be myself. It's great to be
oneself in one’s full vitality, uninfluenced,
without stops, no longer effect. It's great,
great, great!”

| can now operate with my ‘feet on
the ground.’ | blew a chunk of aberration
| thought was me,’
] feel l|ke | don’t have a case any
more."”

New Vit’ality Rundown — What it is
This is an extremely powerful and direct
rundown, cutting like a laser beam through
to the very root of basic case problems. It
totally tailored to the individual, han-

3 'zeromg in to locate and handle
those ’factors whlch make a person Iess

recovery and resurgence of one’s own basic
beingness.

One becomes truly stable, much more
able to hold a position in space, and more
able to enjoy living and those around him
in present time and location.

The major points of stress for that indi-
vidual are located and handled, The result
is, as you can imagine, a tremendous re-
surgence in beingness and doingness. You
experience new freedom, certainty and
new vitality!

Who may have the New Vitality Rundown?

It can be run at any point on the Grade
Chart, as long as the person is not incom-
plete on a major action and not in the
Non-Interference Zone (R6EW to OT I111).
It is given as directed by the C/S to suit
the individual’s case. Free technical esti-
mates are available upon request.

There are no prerequisites, though
standard case repairs are sometimes
directed by the C/S to ensure full gains.

Donation

$8,500 per 25 hour intensive. A minimum
of 25 hours is taken. The following 12%
hours: $4,250. 5% discount is available for
advance donation in full well in advance.

Advance schedule now!

Plan now to come to the Flag Land Base
for the New Vitality Rundown!

Write the Letter Registrar at the Flag
Land Base, or contact your nearest Flag
Service Consultant direct at your FOLO.
Addresses are on page 19.

News of the Flag Land Base

(continued from page 5)

It all really began Christmas Eve.
The Fort Harrison East Auditorium
rocked to the sounds of “The Road.”
And hundreds of gyrating pirates. Yes,
pirates. It was the traditional Sea Org
“Bosun’s” Costume Party. The theme
— the rogues of the seven seas. Food,
grog and action saw the holidays off
to a lively start.

Christmas morning welcomed all
with a hearty breakfast. All manner of
fruits, juices, eggs, plus waffles with
fruit toppings, bacon, sausage, pastry,

. and so much more!

Before noon Santa Claus arrived.
He set up business in the Lemon Tree
Restaurant where the Christmas Tree
and gifts were set up. A cold buffet
fueled the late risers. Santa passed out
gifts; gifts were opened.

Christmas Dinner! Christmas ban-
quet might begin to describe it. The
dinner itself was roast turkey with all
the trimmings, corn on the cob, sweet
potatoes. Then add to that an extrava-
gant buffet over 100 feet long with
over 50 tasty goodies to choose from
— all manner of salads, cheeses, nuts,
cold cuts, vegetables, all beautifully
prepared. And your choice of five
desserts and eight beverages. The only
problem with dinner was finding room
to try all the delicious foods!

And then, the Christmas Party!
Dressed in their best, the Land Base
Scientologists enjoyed the variety show
of musical entertainers, topped off
with more live dance music, again by
the excellent group, “The Road.”

The day after Christmas, and the
rest of that week, found intensive
auditing.

1977 was welcomed in on New
Year’s Eve with yet another big bash,
entertainment and dancing going on
into the night.

Even with the high spirit of fun
and excitement and full auditing and
training schedules, there were minutes
of quiet contemplation when you could
sit back and just enjoy the peace,
friendliness and gains of your stay at
the Flag Land Base.



A New Book by Ron

In January 1977 a new
book by Ron was released
which sheds a new clear
light of understanding on
the subject of Scientology
(and non-Scientology) ma-
nagement and administra-
tion technology! This is the
new Modern Management
Technology Defined, The
Hubbard Dictionary of Ad-
ministration and Manage-
ment!

NEWS ABOUT RON

It has long been Ron’s

intention that the very
workable administrative
technology of Scientology
be understood and applied
broadly. But as Ron him-
self has said, “One of the
biggest barriers to learning
a new subject is its nomen-
clature.” With this new dic-
tionary, full definitions of
Ron’s great admin tech-
nology are within the reach
of Scientoloigsts and non-Scientologists
alike.

A Considerable History
There is a considerable history behind
the thousands of pages of Ron’s ad-
ministrative tech we have today.

As Dianetics and Scientology chur-
ches were born and developed from
1950 forward, Ron found time among
his extensive technical research and
writing to develop a highly workable and
successful administrative technology.

In fact, Ron’s discoveries and writings
onorganizational and management tech-
nology are OT tech for organization
and as such the first real breakthroughs
ever in the discovery of the basic prin-
ciples of group management.

In 1971, Ron’s writings on organi-
zation — called Policy Letters — were
organized and published in a series of
leatherette bound volumes called the
OEC Volumes.

While written for Scientology staff
members and Scientologists, Ron’s poli-
cies are routinely applied to many orga-
nizations, businesses and groups with
raving success! With the OEC Volumes
Ron’s priceless data on administration
was made easily available to anyone.

In addition to OT research, writing
and his many other hats, Ron has con-
tinued his interest and research into

the subject of organization. In the
1970s, Ron researched, discovered and
developed much more advanced ad-
ministrative technology covering many
different areas of organizational make-
up. There was the Product/Organizing
Officer system, one of the biggest break-
throughs. And there were othersreleased
in the form of various major series:
Public Relations Series, Data Series,
Organizing Series, Finance Series, Per-
sonnel Series, Executive Series and
Establishment Officer Series.

These series were compiled and
released in one volume called the
Management Series.

In 1976 yet another major break-
through occurred in the USEABILITY
of Ron’s Policy Letters with the publi-
cation of the Policy Subject Index. All
users of Ron’s Policy Letters can lo-
cate all of Ron’s vast administrative
policies on any given subject in seconds!

Now, in 1977, with the release of
The Hubbard Dictionary of Adminis-
tration and Management a full and easy
understanding of Ron’s considerable
administrative technology is right there,
at your fingertips!

Thorough Research
Modern Management Technology De-
fined was specifically designed by Ron
for both Scientologists and non-Scien-

tologists.

Thousands of hours of thorough re-
search were done of all Ron’s adminis-
trative writings, books and lectures. Al-
most all definitions are straight from
LRH sources.

But additionally, non-Scientology
administrative books were combed and
administrative definitions were ex-
tracted.

The result is an administrative dic-
tionary that contains not only the
same and standard terms used in Scien-
tology organizations around the world,
but also the nomenclature of non-
Scientology administrative groups and
organizations.

With this great new dictionary, Ron
has shed a new light of understanding
on the subject of administration for
both Scientologists and non-Scientolo-
gists. He has made it easy for all to
study, understand and USE his policies!

In the introduction to his new book,
Ron says, “If one would dream and
see his dreams an actuality, one must
also be able to organize and train
organizational men who will make those
dreams come true.”

Ron has given us the key to this,
with his new dictionary, The Hubbard
Dictionary of Administration and
Management. u




“The Flag Land Base really is the Mecca for
those who seek technical perfection. I came
here for perfect, spot-on tech. And I can
honestly say this recent auditing has been
the most standard tech I’ve ever seen. I've
never had an auditor I was more willing to
comm with. The biggest thing is it is totally
standard.”

Source mag caught John Gutierrez be-

Marianne Heller-Seitz, on Flag Auditing, plans to
enhance her already successful profession as an artist
with her Flag auditing. Here she is displaying one of
her batiks done on silk.

tween sessions, while he was on his second
visit to the Base.

John is OT IV, HDC auditor getting Flag
Case Completion Auditing.

John is also one of the top television
cameramen in the U,S., with NBC (National
Broadcasting Corporation). One very interest-
ing aspect of John’s position is he worked up
to it in just a few years as a Scientologist. He
had tried the same job prior to Scientology
but with little luck because, as John puts it,
“I had the talent but just couldn’t handle
people.”

Just before John left the Base for home
in Los Angeles, he stated, ‘‘Aberrations on

AT THE I?FP% [ZkIE'D BASE

which my life has been based have vanished.
I’'m quite curious to see how I will now han-
dle these areas that have been corrected. But
it is going to be fun! Thanks to all of the
Flag Land Base.”
[ J

Marianne Heller-Seitz, OT III, Class IV, artist
from Germany, was recently at the Flag Land
Base for Flag Case Completion Auditing.
Marianne came to do her Flag Case
Completion and then the L-Run-
downs because “I know getting them
will help me to own more and higher
universes,”’

It is likely that without Scien-
tology Marianne would be teaching
art instead of enjoying success as an
artist!

Marianne does paintings and cre-
ative wall hangings using the Batik
technique, Batik is a method of making
designs on cloth by dyeing only part
at a time, the rest being protected by
a removeable coating of melted wax.

Marianne first worked with batik
in the Munich [Germany] Academy
of Art in the late 1950s. Even then her
skills with this touchy medium were
such that one of her batiks won first
. prize in a competition and she was
having no trouble selling her work.

But in spite of her success and interests in
the application of art, she went into teaching
art for some years.

Luckily, in 1971 Marianne found Scien-
tology and soon her self confidence and
abilities increased to the point where she
terminated her teaching to devote all her
time to her real love and purpose: creating
and executing her own art.

As if a reflection of Marianne’s OT case
level and understanding of life as a trained
Scientologist, her batiks — with their unique
styles and breathtaking colors — seem to
have life and breath of their own. Because
each is an original work of art, her batiks are
for framing and for wall hangings, rarely used
for clothing as are most batiks.

In addition to her art, Marianne has writ-

HASI MEMBERSHIP

Your link with the most effective
group in the world today - Scientologists

( THE HUBBARD ASSOCIATION OF )
SCIENTOLOGISTS , INTERNATIONAL

This will introduce

0 is a Member in good standing

wiit Provct (978

Member's Signature

The Hubbard Association of Scientologists,
International (HASI), a religious fellowship,
is a link that joins together Scientologists
the world over. Show the world you are a
proud member of this group!

HASI Membership entitles you to valu-
able discounts: 10% discount on all book-
store items over $1.25 and 20% on tapes
and E-Meters. And HASI| Membership is re-
quired to keep your auditing {minister)
certificates in force.

First 6 months membership is free. For
each year thereafter the donation is $18.24.
(See donations notice on page 1.)

No matter where you are from you can
apply for Membership with the Flag Land
Base. Send to the Membership Officer at
the Flag Land Base for your membership.
Address is on page 19.

ten instructional books on various aspects of
art and crafts, including of course batik. She
has a book now in preparation to be titled,
“Batik Yesterday and Today.”

In her own words, with Scientology,
. . . my creativeness was unblocked com-
pletely and my doingness was six times
greater. Plus my ability to handle pictures
helped me tremendously as an artist.”

®

“If you wanted absolute certainty you had
standard tech under your belt, so you could
manage others on a technical line, where
would you go for training? The Flag Land
Base, the Mecca for those who seek technical
perfection!”

Janet Hollander did just that. Janet isn’t
new to the Scientology tech scene, not by
any means. She has been a successful Class
VIII auditor now for some eight years!

Janet began in Scientology in 1967 in
New York, and within two years was an OT,
Class VIII auditor! She’s audited at various
missions throughout the U.S. She even had
her own mission for a time in Walnut Creek,
California.

For the past three years Janet has been
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Janet Hollander,

Class VIII, OT, on the Class VI
Internship at the Flag Land Base.

with COSMOD, the Church of Scientology
Mission of Davis, which has four missions in
California and Oregon. COSMOD manage-
ment is based at the Delphian Foundation in
Oregon.

Why did she come to Flag to do her in-
ternships from Dianetics up through Class
VIII? In her own words, “I came to Flag to
get the correct tech so I could then take it
to the field and keep Scientology working!”
Janet has interned through to Class VI now.
About the training she says, ‘It has taken off
the additive things that aren’t Scientology
and leaves the simplicity of the tech — just
learning and applying it rather than trying.
You are just auditing the person in front of
you, not some imagined person such as from
a book, The right way is the standard way,
and the supervision and other help I’'ve gotten
at Flag is exactly what is needed with no
additive viewpoints. I've regained my own
integrity on the subjects of auditing and
Scientology! I will leave here with the tools
I need to do my job best!”

After she finishes her Flag Internships,
Janet plans to continue in management at
COSMOD, working with Paul Armstrong
(also a Flag-interned Class VIII) to keep tech
standard and being applied in her area.




L-12

... full freedom
and power as a
being

the need for a technique to
totally exteriorize an OT’s
attention from himself and
place it on the environment.
[t was originally called the
“OT Executive Rundown.”
However, as anyone can bene-
fit from this incredible run-
down, it isnow known simply
as L-12.

L-12: Just being and doing

L-12 consists of three very
powerful actions. Each one to-
tally handles with its own tech
very fundamental aspects of a
person’s beingness, those things
which can capture his attention
and therefore keep his attention
off life and doingness.

The first step handles any fac-
tors the individual has which
stick attention on the body.
On the second step the area of

“...the most startling
breakthrough in
auditing since '67
(the year OT Il

was Tesearched). G S
-L.Ron Hubbard W ‘—\\m\\

\
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L-12 is one of the great Flag Rundowns, ~ 214

{
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the most powerful and dynamic audit- ({('1
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99
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ing (spiritual counselling) rundowns
available in Scientology. Like L-10 and
L-11, L-12 was developed by Ron from
researches above OT VIII!

This rundown undercuts the reactive
mind and handles factors that make
a person less himself and less power-
ful as a being.

L-12 was developed by Ron in
1971, when Flag was training
many Church executives. It filled



beingness and identities is handled. This action
leaves one unconcerned with beingnesses and not
susceptible to difficulties with them. One is free
to be any beingness one chooses.

The third action takes care of hidden and un-
known influences on the body and the thetan from
certain persons in life and on the track which
cause an aversion to such persons. After this step
one is no longer susceptible to PTSness.

L-12 might be described as causing a shift in,
and blowing of, the deepest unwanted personality
traits which are not even known to a person. It gets
the deep-down rooted things that make existence
seem to be a certain way.

It causes more change at a higher rate than any
other auditing.

It extroverts your attention so you approach
life as an extroverted, certain being, just being
and doing, without attention on the body or self.

Class XII: A special auditor

L-12 is so powerful, and requires such precision
and skill, it takes a special class of auditor
(minister) to deliver it: the Class XII.

Flag Land Base Class XII auditors, who deliver

L-12, are the most highly trained auditors in the
world.

The smoothness and ease of Class XII auditing
is an amazing experience in itself. So natural and
effortless. Flawless metering, perfect TRs. You
sail through sessions with a maximum of gains in
a minimum of time.

L-12 is for anyone . . .

You don’t have to be OT to get L-12!

Anyone who has completed the minimum re-
quirements of Grade IV Expanded and Drug Run-
down is eligible for L-12. The rundown can be done
before Solo and after OT III.

Before starting your L-12, or other L Rundowns,
set-up auditing is usually required to ensure you
have all your latent gains from earlier auditing.
This set-up action is done at the Flag Land Base,
in the HGC at the usual HGC rates, and takes an
average 12% to 25 hours.

Find out what Ron meant when he said L-12
. . is the most startling breakthrough in auditing
since 67 [the year OT III was researched].”
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L-12

SUCCESS

What an extraordinary level!

Having completed L-12 1 feel
much more extroverted and out-
flowing — free from past in-
fluences and identities that have
affected me, leaving me more
certain of myself.

—RW.

The wins I have received from
L-12 are beyond anything I had
imagined possible! The certainty
of who is who and who am I
is totally validated.

— B.L.

I know I can hold any position
in space in my own universe
under all conditions. I know [
have the potential of holding
my position in the physical uni-
verse and in the other fellow’s
universe. L-12 has given me cer-
tainty in any universe.

Nothing can stop me now.

— P

1 feel very relaxed and able
to hold my position anywhere
as an immortal being. I am cause,
ethical, and a powerhouse of
unlimited potential.

— K.P.

10

So many things crystalized in
my universe as to who I am
versus who I was being. There
was an enormous difference [
can assure you. Now [ am in-
credibly clean, confident and
stable.

And the most beautiful win
was my further education of the
powers I have as an OT.

— R.R.



Discover for yourself

FULL CAUSE AND CERTAINTY

-10 | L-11 | L-12

Feel totally yourself!

L-10 consists of 23 separate dynamic
processes, a/l of which are run.

L-10 handles the basic reasons a
person withholds himself, or restrains
himself from action, reasons which are
senior to the reactive mind. It handles
“the source of personal power loss’ in
an individual and frees the person into
a whole new realm of ability and
activity.

After L-10 the individual knows the
source of power in his universe and is
truly free to use that power.

It transforms the person into a real
powerhouse! It leaves you in present
time, sure of yourself as a being and
with vastly increased doingness!

A new life awaits you!

L-11 consists of six consecutive actions
to locate and handle the major source
of aberration on the case. L-11 doesn’t
handle the whole case, just the major
source of irrationality upon which a
being introverts and fixes his attention,
diminishing his individual power.

It takes an area that a being has a
tendency to succumb in and turns it
into a pro-survival area. L-11 handles
the specific individual’s barriers which
are affecting a person.

It frees a person from any tendency
towards self destruction and makes it
possible for him to really “be him-
self” and to create and maintain a new
beingness. In short, it gives a new life!

Full freedom and power as a being!

L-12 gives full extroversion and stability
through three powerful steps.

First, you handle anything to do
with the body which might pull your
attention to it.

The second step deals with being-
ness and identities. The question of
identity and self-certainty is handled.
This step leaves one unconcerned with
one’s own beingness, extroverted and
free to operate as any beingness
one chooses.

The third step handles hid-
den and unknown influences
from certain persons, leaving
you full cause over such per-
sons and influences. After
this step one is no longer
susceptible to PTSness.

L-12 leaves you free as
an extroverted, certain
being, just being and do-
ing, without attention on
the body or self.

For more information on the Ls, or to sign up in advance for them, write the
Letter Registrar, Dept. S8, at the Flag Land Base or contact your Flag Service
Consultant direct at your nearest FOLO. Addresses are on page 20.

Come to the Flag Land Base for the incredible

L-10, L-11 & L-12

The famous Flag Rundowns




Introducing the book

for Scientologists who want
to use »Ron’s data to help others.

age 1<

Games and Third Dynamic

continued from page 4

What is the solution? I’m afraid that
you had better take four hours of each
man’s eight and have him spend them
outside on civic and construction pro-
grams.”

Of course, the government, indus-
try, labor will say, “You mean double
the number of people that will be
working in the factory?! How horrible!
You mean we’ll have twice as many
people working there?”

You say, “Yes, that’s right. Morn-
ing shift, afternoon shift.”

“Ohhh!” they say. “Think of the
books, the accounting problems, the
tax problems involved in supporting
that many civic projects. How are you
ever going to sell the public the idea
that you should enforce, not just per-

mit but enforce, an executive to go
fishing six times a week?”

You make it practically against the
law for a fellow to work at an intro-
vertive job unless he has an extro-
vertive one.

This is one of those nice smooth
workable solutions. Why is it work-
able? Because it is so idiotic. But it
would do exactly what we know would
have to be done in order to bring
sanity into industry, labor and govern-
ment and government-worker relations.

You can’t keep a man in the office
24 hours a day and expect him to stay
up and do otherwise than get old,
rickety, inefficient and upset.

If you are going to have a vital
nation you have to have vital people.

As another example, there is a prob-
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- TheVolunteer Minister's Handbook

lem today in schools. We notice that
children have a difficult time learning
anything. The end product of modern
education is a child arriving at the age
of twelve without being able to write,
read, spell or even get to school.

We see that the student of years
ago did something the later student
doesn’t do.

It doesn’t have to do with mecha-
nics and machines. Let’s just knock
out the idea that having some ma-
chines, some electric lights, a little
entertainment around, something like
that, would do much to a society. It
is not a very aberrative factor: it isn’t
that kind of thing which makes men
mad.

However, if you deny men the full
cup of solids they are used to, if you

(continued on page 14)




Flag Internships
Streamlined

Ron recently looked into how intern-
ships could be speeded up and refined.
The existing checksheets were carefully
reviewed and actual working internships
observed. It was found internships could
be greatly streamlined and speeded up,
so the checksheets were revised.

The changes were simple. Materials
on the Internships duplicating those on
course checksheets were removed. In-
terns were allowed to do twin check-
outs on each other, instead of requiring
supervisor checkouts.

These revised internships were care-
fully piloted at the Flag Land Base and
found to be a tremendous success!

Now these new streamlined intern-
ships have been released at the Flag
Land Base and all Scientology churches!

Internships are considerably faster
and smoother, with interns completing
internships in a few short weeks!

The training line-up is faster and
better than ever! Now is the best time
yet to come to the Flag Land Base for
internships.

Flag Senior Class IV
With Honors
Newly Released!

Flag training and internships are known
around the world by students and
auditors (ministers) as the best you
can get. Here, the highest standards of
technical excellence are maintained.
The world’s top auditors have been
trained at Flag.

Now a whole new auditor level, and
thus a whole new class of auditor, has
been released at the Flag Land Base:
Flag Senior Class IV with Honors!

Senior Class IV was developed under
Ron’s instructions. It was then re-
searched and piloted at the Flag Land
Base with tremendous success and re-
leased to all Scientology Churches.

Flag Senior Class IV with Honors is
Senior Class IV materials, plus some
very special Flag-only technical mate-
rials, trained to Flag standards!

How it relates to other levels

Here is how Senior Class IV relates to
the rest of the training gradation chart:

Standard Dianetics Course teaches
about the human mind, mental image
pictures, the time track, locks, second-
aries and engrams, and how to audit
standard Dianetic pastoral counselling.

Class 0-IV teaches about auditing
skills on all the processes of Grades 0-IV
Expanded. The subjects covered are
communication, problems, relief, free-
dom from upsets, abilities.

TECHNICAL NEWS

Senior Class IV teaches PTS Han-
dling, Handling of Confessionals, In-
teriorization Rundown auditing and
Prepared Lists handling. The Senior
Class IV is the auditor who can handle
all needed actions (as C/Sed) to get
any preclear through to Grade IV Ex-
panded.

Class V and Class VI (SHSBC and
Senior SHSBC) give an auditor the full
philosophical and technical command
of Dianetics and Scientology. Includes
a study of the chronological develop-
ment of Scientology, with full theory
and application.

Class VIII teaches about the appli-
cation of 100 per cent Standard Tech
and exact handling of all cases to 100
per cent result.

Flag Senior Class IV

Flag Senior Class IV includes PTS Han-
dling, Handling of Confessionals, In-
teriorization Rundown and Prepared
Lists handling plus very special tech-

nical actions that require a superior
brand of classed auditor to deliver!

These special additional technical ac-
tions plus training and internships of
superlative Flag quality make a Flag
Senior Class IV auditor who can really
produce flubless standard tech and get
his grade preclears through to Grade
IV Expanded!

That is why, when an auditor com-
pletes the Flag Class IV Course he is
awarded the certificate of Flag Senior
Class IV with Honors Auditor (Pro-
visional). And to make his certificate
permanent he just completes the Flag
Senior Class IV Internship!

The Flag Senior Class IV consists of
five separate checksheets, one for each
type of auditing studied. Each of these
checksheets is fairly short so the whole
level takes only a few weeks. Where an
auditor has already done one of the
checksheets, such as the PTS Handling

(continued next page)
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L-10

Hans Peter Tschudin
Chris Philips
Daniel Shurman
Tony Echavarria
Gloria Morris
Hagop Monjian
Bill Rundle
Winnie McIntyre
Michael Jacobi
Steve Besio
Erhard Widmer
George Mesmer
Gretchen Hof
Jochen Knewitz
Sandy Mesmer
Ray Reynolds
Maike Braren
Elsa de Bruycker
Gerry Light
Gisela Metzner

L-11

Stanley Clarke
Winnie McIntyre
Willie Doetschmann
Gloria Morris
Erhard Widmer
George Mesmer
Michael Jacobi
George Sheppard
Reiner Fischer
Sandy Mesmer
William E. Nagengast
Albert Feltz
Barbara Hodgdon
Elsa de Bruycker
Richard Goepel
Maike Braren

Lee Sandarg

Gisela Metzner
John Bell
Annesofie Rosenblad
Bengt Forsman

L-12

Barbara Atkinson
Tony Echavarria
Helen Geltman
Gloria Morris
Chris Phillips
Michael Jacobi
George Sheppard
Winnie McIntyre
George Mesmer
Bill Rundle
Anne Greig
Jochen Knewitz
Francis Brown McKee
Anita Von Shura
Sandy Mesmer
Jack Frost
Herman Sauter
Ray Reynolds
Elsa de Bruycker
Maike Braren
Arlene A. Foster

Clear OT
Bill Rundle
(keyed out)
Jack Needham
Willy Doetschmann
(keyed out)
Chris Phillips
Mario Fenninger
Barbara Hodgdon
Marie Antoinette
Benoit
Howard Fairchild
Michael Jacobi
Marie C. Oates
Sandy Mesmer
Gloria Morris
(keyed out)
Sabina Roest
(keyed out)
George Mesmer
Frank Lane
Catherine E. Von Ach
Maria Ellinger
(keyed out)
Ray Reynolds
Maike Braren
(keyed out)
Elsa de Bruycker
(keyed out)
John Bell
(keyed out)
Gisela Metzner
Noel Carroll

Life Repair

Alice Koenig

Jeff Champayne
Hildegard Menz
Cliff Culoden
Charles R. Glenn
Baron Sergio Fonseca
Arthur Wildanger
Ed Broida

Cyprien Katsaris
Elias Jafif

Fred Cavallaro
Pedro Vinyallonga
Margarita Vinyallonga
Drug Rundown

Bill Rundle

Peter Kever

George Sheppard
Carolyn Clarke
Joseph J. Mrazek
George Mesmer
John Flemming
Richard L. Weigand
George Giarcia
Michael Jacobi
Peter Piper

Andreas Jafir
William E. Nagengast
Hildegard Menz
Karen Hommerberg
Sylvia Pardo

Ray Reynolds

Kurt Malmberg

Peter Holleley
Delores Stevens
Ruth Marcus
Fred Cavallaro
Jim Titus

Noel Carroll
Cyprien Katsaris
Linda Peterson
Peter Rogen
ARC Straightwire
Marie Perrott
Joseph J. Mrazek
Hildegard Menz
Cyprien Katsaris

Dianetic Case
Completion
Frank Watson
Peter Keller
Carolyn Clarke
George Mesmer
Lee Sandarg
Richard Weigand
Fred Crane
Reiner Fischer
Ken Lloyd
Frank Lane
Hildegard Menz

Wanda Durnil
Walter Hegetschweiler

Grade 111 Expanded

Bob Bartell

Frank Watson

Stephanie Kay
Gonsoulin

Peter Keller

Kristina Royce

Albert Dewisme

Wanda Durnil

Walter Hegetschweiler

Grade IV Expanded
Bob Bartell
Frank Watson
Carolyn Clarke
George Mesmer
Stephanie Kay
Gonsoulin
Reiner Fischer
Sandy Mesmer
Ken Lloyd
Peter Keller
Kristina Royce
Dale Horton
Wanda Durnil

Roman Giessauer
Stephanie Kay
Gonsoulin
Helmuth Matzner
Bob Bartell
Bengt Forsman

Student Booster
Rundown
Robert M. Crivello
Charles Reed
Helen Edwards
Nick Fraser
David Jackson
Lori Pool

Linda Stuart
Susan Jones

Ken Neisheim
Frank Lane

Peter Keller
Gwenda Byrne
Lynne Stannard
Stability Rundown
Carolyn Clarke
Barbara Atkinson
Sylvia Pardo
Bengt Forsman

A fie R

Walter Heg

Keith Morris A i
Joseph T. Mrazek Expanded Dianetics
Dale Horton John Ragusa
Lorraine George P. R

Gisela Metzner Albert Feltz

Peter Holleley Ken Lloyd

Peter Rogen Stephanie Kay

Cyprien Katsaris

Grade 0 Expanded

Erhard Widmer

Stephanie Kay
Gonsoulin

Peter Keller

David Gale

Kristina Royce

‘Wanda Durnil

Joseph J. Mrazek

Grade 1 Expanded

Stephanie Kay
Gonsoulin

Peter Keller

Albert Dewisme

Kristina Royce

Wanda Durnil

Joseph J. Mrazek

Walter Hegetschweiler

Ray Mummert

Grade 11 Expanded
Bob Bartel
Christian Fahrner
Frank Watson
Stephanie Kay
Gonsoulin
Peter Keller
Kristina Royce
Albert Dewisme

Gonsoulin
Bengt Forsman
Power
Christian Fahrner
Allen Wright
Gloria Morris
Power Plus
Jane Kennedy
Allen Wright
Gloria Morris
OT II
Ib Nygaard
OT 111
Carl Briseno
OT I E:

Introspection
Rundown

Martine Wargniez

Interiorization
Rundown

Linda Crooks
Cliff Culloden
Viveca Twellman
Hildegard Menz
Randy Kretchwar
Karen Hommerberg
Bob Bartell

Joyce Broida

Paul Sherstobitoff
Terry Redmond
Marie Knight
Noel Carroll

New Vitality Rundown
Willy Doetschmann
George Sheppard

Maria Ellinger

Sylvia Pardo

Frank Lane

Stanley Clarke
Terry Redmond
oT IV

Sylvia Pardo

OT VI

Lillian Collins
Method One Word
Clearing

George Rosenkranz
Christine Rannow

Barbara
Gayle Moran
Stanley Levy
Mario Fenninger
Hubbard Standard
Dianetics Course
Jack Stanton

Ken Neisheim
Dianetic Internship
Eva Scott

Jack Stanton
Linda Puchec

The following people have completed auditing or training at
the Flag Land Base from early November 1976 through late
January 1977. Congratulations to all from executives and
staff of the Flag Land Base!

Lill-Britt Shoglor
Maura Leach
Leonora Adam
Lis Nygaard
Liticia Herrara
Maria Zakazewski
Katie Buttery
Grethe Panduro
Dianetics C/S
Jean-Michel Wargniez
Brian Sullivan
Judy Irons

Nick Frazier
Class 0

Manuel Robalino
Nina Guler
Grethe Panduro
Class II

Jack Stanton

Class 111

George Huddelston
Jack Stanton

Class IV

Mary Paca
Jean-Michel Wargniez
George Huddleston
John Schlesinger
Marie-Noell Guillemin
Jack Stanton

Gelda Mithoff

Expanded Dianetics
Ray Mithoff

Class VI
Maura Leach

Class VIIT
Mia Thomas

Mini Course
Supervisors Course
Ron Watson
HPCSC Internship
Robert Crivello
Mia Thomas
Marion Fraser
Susan Jones

Katie Buttery
Peter Hill

HSCSC Internship
Ruben Ramos

Org Exec Course
Clay Primrose
Peter Crundall
Brian Wingate
Rodney Corbett
Lene Svenlin
Christian Millet
Mary Gay

Marj Turnbull

Technical News
(continued from previous page)

or Interiorization Rundown Handling
checksheets, it isn’t needed for that
subject to be done again. Earlier com-
pletion of a course can be credited to
the completion of Senior Class IV on
presentation of a completed valid check-
sheet or certificate to Certs and Awards.

Get any pc through Grades

This level is vital to the Class IV auditor
for it is his ensurance he can get any
grade preclear through Grade IV Ex-
panded. These more advanced skills he
needs are at his fingertips as a Senior
Class IV,

And the Flag Senior Class IV with
Honors adds to that the polish and
smoothness of a Flag-trained and in-
terned auditor!

It isn’t necessarily easy to be a Flag
Senior Class IV with Honors — but the
auditor that is KNOWS he is among the
best, among the Flag-trained auditors!

Games and Third Dynamic
continued from page 12

make them stay indoors when they
should be outdoors, you would see a
deterioration in their character. You
would reduce their havingness.

The oldtimer spent most of his
time out in the park or riding around.
There wasn’t much to do inside any-
way. You didn’t have much in the way
of electric lights, you just had the
candle and they were expensive.

He got outside, he was able to live
in the world, not in a house or office
or at the playing table of a machine.
He lived in the world, a world that
consisted of fields, valleys, rivers and
mountains. It consisted of rather
boisterous weather.

He had havingness. He had solid
objects. He had not yet learned to be
afraid of them. And therefore he could
solve things.

And he could afford, when he did
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spend some time working on some-
thing, to really work at it, not work at
working at it.

He could learn fast. His havingness
was up because he had as much of the
whole world as he could look at within
a lot of walking in any direction.

He had more world than the airline
pilot who is skipping back and forth
between London and New York. That
fellow doesn’t have world, he has
distance,

Now, if this is a salient factor it
might apply to education in a very
interesting way.

Supposing we had a classroom in
which a child had to spend five, six,
seven hours a day grinding away and
he never got outside. We would sup-
pose that with that much study he
would learn something. But we see by
experience the more time he spends
inside, over a certain ratio, the less he
learns. There is something wrong here
then with education.

Supposing you said, “For every
hour a child spends at the school desk
in the schoolroom, he has to spend an
hour on the athletic field under
coached athletics which are really
athletics, not ‘here’s a ball boys, you
play volleyball for 15 minutes while I
go over here and talk to Miss Brown.’
I mean really, flat-out athletics.”

They have so many problems in
education right now they might even
be willing to be rid of a few of them.
That’s adventurous to say. But you
could certainly make them get rid of
them if you introduced some new
problem.

If you said, “How are you going to
hire as many athletics coaches as you
have teachers?” they’d say, “Huh? As
many athletic coaches . .. what do we
want athletic coaches for?”

“Don’t you know the latest theory
of creative education? That a child
must have guided exercise before he
can learn. How are you going to hire
this many coaches?”

“Well, I guess there would be tea-
chers that found nobody wanted them
that would be willing to come in to
be athletic coaches...”

They could probably solve that one,
Don’t let them do that!

So you say, “I’m not talking about
that problem. How are you going to
get enough appropriation to build this
many gymnasiums to take the place
of athletic fields during wintertime?”

And they would say, “Gee, that is

a tough one. How would we get people
(continued on page 20)



A Source special color feature

"The Flag Land Base Accommodations are part of
the experience of the ultimate in delivery.”

The technical services of the Flag Land
Base are famous throughout the Scien-
tology world.

It may be less well known that the
accommodations, dining and living ser-
vices are themselves an experience and
delight!

Scientologists at the Land Base have
often mentioned that the beauty of the
Land Base and the quality of service
are as good as a session. And at least
as good as the finest hotels in the world!

The accommodations, dining and
living services are, in fact, arranged for
and managed separately from the tech-
nical services.

The Fort Harrison, the home of the
Flag Land Base, has been for 50 years
a landmark of comfort and quality
service. This tradition has been ex-
panded by the Scientology staff to

giving the friendliest service, healthy
but still delectable cuisine, sparkling
cleanliness of grounds and rooms, and
more! The Fort Harrison now serves as
a religious retreat maintained by the
Church of Scientology for its parish-
ioners.

The quality most unique to the
Land Base is friendliness. Of course, all
the staff are Scientologists which makes
the difference. And it’s a natural friend-
liness that comes only when people
genuinely care about you. And at the
Flag Land Base, we certainly do care!

“I wish to thank the accommoda-
tions personnel who provided me with
excellent service during my stay at the
Base. The service was first class and al-
ways very friendly. I know it is no
small thing to provide such service day
after day.” — S.B.
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There are little touches, like fresh
flowers for returning guests in your
room on arrival. Like special diets at
your request. Like daily maid service
arranged according to your personal
schedule. Like the grounds, kept clean
and beautifully planted for your en-
joyment.

“The folks here really know how to
take care of you!! My room was beauti-
ful, safe, comfortable, right across from
the pool, with palm trees and pretty
flowers and lots of theta.

“The Accommodations Counsellor
is one of the cheeriest, most beautiful
thetans I've ever met.

“To the waiter in the Hour Glass
Dining Room — Abdel — my sincerest
thanks. I and my stomach are well
pleased with the delicious (good variety

(continued on page 18)

(left) The pool and garden area is a peaceful
and pleasant area to spend any time out of
session, especially if you like the sun and
outdoors. (above) The beautiful lobby and
friendly service are a welcome greeting to all
newcomers to the Flag Land Base.



I have recently received a copy of Source
Issue 5.

What a lovely magazine! The information
and the photos made the Land Base real to
me and I want to know more, so would you
please put me on the mailing list and also
send any back issues that are available.

Joan Sabine
Sussex, England

It’s great that you send me your fabulous
Source magazine. I first saw it while training
at AOSH UK and read the issues over and
over. I made the postulate that I would get it
when I returned to Germany. And when I
came back, there it was. That was really a
nice Christmas present. Well done to all those
who produce that mag with such brilliance
and professionalism.

Konstantin Milenkovic
Neuried, Germany

I have seen a copy of your Issue 6 (Oct./
Nov. 76) magazine and want to validate you
on this fine product! I am happy to see a
magazine coming out from the Land Base of
such fine quality!

Carolina Magnusson
San Francisco, California

I just received Source and it is a tremen-
dous adventure to read it. I have a lot of
admiration for this real product.

Thank you again for this Source and the
others.

Irene Omelianenko
Paris, France

Address your letters to Source Editor,
Flag Land Base, P.O. Box 23751, Tampa,
Florida 33623, USA. Single copies of back
issues of Source from No. 1 (yes, we found
a stock of Issue 1) forward are available on
request, Quantities are limited, requests are
handled on a first-come-first-served basis.

Notice to all Auditors

Provisional Certificate
Expiry

Any person who has obtained a certifi-
cate without having done a full intern-
ship and demonstrated his competence
is subject to certificate cancellation if
the certificate is not validated at the
end of one year.

Therefore, all former — and present
and future — students who have not
done a full and properly conducted in-
ternship after a period of one year from
the date of course completion shall have
their certificates cancelled for the class
not interned.

All past provisional certificates which
have not been validated by an intern-
ship and which are one year old from
the date of course completion are here-
by cancelled.

Such students should be notified and
should be enrolled on the internships
for the class.

If a properly conducted internship
is satisfactorily completed, the certifi-
cate may be reissued.

See the advertisement on this bage for
data on Flag Internships.




 the Product Officer/Organizing Officer sys-
tem. Learn how to get products in quantity,
with quality and viability, Includes con-
siderable other advanced management policy.
;:Donatlon $5,000. A special auditing pro-

_ gram is purchased at usual HGC rates: $2. 500
per 12% hour intensive.)

' Data Series Evaluator’s Course (DSEC)

. Teaches the application of Ron's incredible

' Data Series policy letters — the key to correct
observation and 100 per cent accurate evalu-
ation of data. Makes an “‘auditor across all

- dynamics,” able to do a spot-on analysis of
tuation in any area of endeavor, A
audmng program is mcIuded Dona-
tion: $10,000 (includes course, apprentice-
ship and one 12% hour mtenswe)

_ Course. Based on the Big League Sales book,
this is the course that teaches Jadvanced sales-

nternshn e for;certamty

ave been newl v
etter than ever'

Class V11 Course. Includes auditor train-
ing, C/S training and internship. Available
only to 5-year contracted Church staff or v
Sea Org Members. Teaches the precusmn pro—

_cesses of Grades VV and VA (Poweg' and

Power Plus). Donation: $2,500. ~ executive.”” — L. Ron Hubbard. This course
Flag Class Vi1 Course. Tranns a Class VIII"f makes a competem causative executwe who
auditor to produce 100 per cent Standard ~ gets thmgs done! Donation: $2,000.
Tech. The original Class V11l Course was ‘ ‘A
done at Flag and the Class Vilis trained at
that time revolutionized Scientology tech
throughout the world by pushing in 100 per
cent standard tech. The same skill and cer-
tainty is available to you now on the Flag
Class V111 Course. Donation: $2, 500.

Flag Class 1 X Course. Trains an auditor
to flawless competence in handling advance
procedures and special rundowns. The hig ,
est auditor classification currently ava\IabIe, -
(Class X, X1 and Xl are only available to
staff at the Flag Land Base). Donatnon
$2,500.

CASE SUPERVISOR TRAINING
Flag Case Supervisor training includes both
the course and internship. Have the ability
to C/S to Flag’s high standards! Donations:
HSDC $1,500; Class 1V, $3,000; Class ME
and VII1, $1,800 each; Expanded Dianetics,
$5,800.

ADMINISTRATIVE TRAINING

- Org Executive Course (OEC): Based on
the Scientology 7-division Organizing Board
and the 8 OEC Volumes (all Scientology
policies by Ron up to 1971), the OEC gives
skills and data on organization vxtaI to the
prosperity and survwal of any group or indi
vidual. Donation: $4, 000 By individual
volumes: $500 each.

Flag Executnve Bnefmg Course (FEBC)
The OEC graduate learns to '‘play the pian
of any organization. Based on the famous -
FEBC lectures by Ron given to the first
FEBC students on Flag in 1970, this is the
only course which gives a full rundown on

manshap Vutal to nyone ona ales job
_ Donation: $1,000. .

" Hubbard Causative Leadership Course.
; ”People who  get thmgs done are at cause

base FIon s Public Relations Senes Pohcy
Letters. Public Relations is essential between
any orgamzatxon and its customers and po-
tential customers. Get all of Ron s tech of
the subject on thrs Flag course. Donanon
$1,500.

SUPERVISOR TRAINING

Learn to effectwei—y supervise a course to
Flag standards using Ron's study and super-
wsnon tech Donanon $1, 000 ‘

- andard course supemslon tools a
real pro in theory and practu:aI course super~
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Enroll now

Advance enroll now for the Flag Land Base train-
ing courses or internships you plan to take!

Or write for more information on the Flag train-
ing and internships you are interested in.

Contact the Letter Registrar at the Flag Land
Base. Or contact the Flag Service Consultant at
your nearest FOLO. Addresses are on page 19.

. Hubbard Senior Course Supervisor
Course Get the full theOry of the Depart-
ment of Training. Be an expert supervisor
who can handle bogged students easily, a
real top FIag-quaInty supervtsor Donatnon
$2, 000. ‘ . .
INTERNSHIPS

Auditor Internshlps The roughest and
most standard internships, for certainty you
can dehver 100 per cent standard tech 100

“per cent of the time! And now the Flag In-

ternships have been streamlined and speeded
up! Become a Flag-quality auditor. Dona-

. tion: $1,000 each (except Class VIl Intern-

ship, 2,500 - -combination course and in-
ternship, available only to SO staff and 5-
year contracted‘ org staff).

Superwsor‘ nternships. For the HPCSC
and HSCSC. tern under the most standard
supervisors in the top training area — the
Flag Land Base. Donation: $1,000 each.

_ Admin Course Internships. Get on-the-
spot expertence in applylng your Flag admin
training to a working organization. Dona-
tions: OEC, $1,000; FEBC, $2,000. (DSEC
i nshlp is part of the course donatlon )

Y COURSES

Student Hat Course. Thts new course is
free to enrollees on major courses. (Academy

ST

LeveIs 0-1V must be purchased, not just smgle’

levels for this offer to apply.) Teaches Ron’s
pnceless study tech in full! Donation: $1,000.

anary Rundown Get a full understanding

ing of Ron s study tapes. And becomea

Ron has made it easy for all students
_ at the Flag Land Base to get through

. standing. The key is the STUDENT
 BOOSTER RUNDOWN. This special
_ Flag-only service puts students in
trouble back on their feat and at the
ves a big case boost. It
_ does this by cleaning up case diffi-
_ culties in the road to study. The
 STUDENT BOOSTER RUNDOWN
. makes training cheaper in the long
s the smdent is away less time
: m his area. And it means faster
~ study with more knowledge both
now and on all future studies!




The Friendliest Place in the Whole World (continued)

too) food and extras that I had wanted.
Ilove it here.” — S.H.

The cuisine and service in the Hour
Glass have become famous around the
Scientology world! The food is both
nutritious and pleasingly tasty. The
service . . . well, read on.

“The accommodations services are
truly fantastic. Very professional. The
Hour Glass service and food are top-
most, and I know — I'm French. As the
Chief Registrar, Dave Foster, says, ‘It
is not the Georges V here. (A very
famous hotel in Paris). It is much
better!’ ”’ — J.W.

“The Flag Land Base accommoda-
tions services are part of the experience

(top) You have your
choice of a variety of
types of rooms, in-
cluding (left) spacious
and luxurious suites
that provide the ulti-
mate in comfort and
privacy. Few of the
finest hotels in the
world can surpass the
luxury and care you
receive in the famous
Hour Glass Dining
Room (lower left).
The beautiful FCCI
Lounge (below right)
provides an inviting
and pleasant haven
between sessions or
at the end of the day,
for reading, games,
socializing or what-
ever you want.

of the ultimate in delivery.

“My most special thanks and appre-
ciation to Abdel, the Maitre De in the
Hour Glass, who may very possibly be
the finest waiter and Maitre De I've
ever had.” — M.S.

Throughout your stay, you are well
taken care of! You are the first con-
cern, and your comfort.

“From the moment I checked in at
the reception desk late at night until I
left 12 weeks later, the service was of
the highest caliber. The Accommoda-
tions Counsellor was very helpful in
getting me arranged in a comfortable
room where I could solo audit safely.
The room was kept impeccably clean
by daily service, and the meals and
snacks were first class (and I've been
all over the world). There has been a
real intention here for each guest to be
happy and satisfied to his everyday
needs while receiving the auditing or
training he came here to do.

“I"d even come here for a vacation
if what I wanted was a safe, quiet place
to relax.” — C.B.

No matter what technical services
you come for, you will find a whole
new experience in service, comfort and
friendliness!

Join us soon at the Flag Land Base!

Write to the Accommodations
Counsellor at the Flag Land Base
for more information on accom-
modations or to arrange for your
accommodations. Or contact direct
your Flag Service Consultant, your
Accommodations Representativein
your FOLO. Addresses are on page
19.
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Addresses

Write to the Flag Land Base direct at this address

The Church of Scientology of California
P.O. Box 23751

Tampa, Florida 33623

U.S.A.

To contact your Flag Service Consultant
use the following addresses and phone numbers

FOLO ANZO

24 Dick Street
Henley, NSW 2111
Australia

Phone: 896-2686

FOLO Africa

41 Olivia Road
Berea, Johannesburg
South Africa

Phone: 643-1721

FOLO East US

30 West 74th Street
New York City

New York 10023
Phone: (212) 877-8521

FOLO UK

Saint Hill Manor
East Grinstead
Sussex, England
Phone: EG 24571

FOLO West US

6724 Hollywood Blvd.
Hollywood

California 90028
Phone: (213) 461-1916

The glag SLand Base

The Mecca for those who seek technical perfection

FOLO Europe
Saxogade 78-82
1662 Copenhagen V
Denmark

Phone: (01) 11 11 69

Improve your
ability to apply
standard tech

The .
Technical

Bulletins

of Dianetics & Scientology

BY L.RON HUBBARD
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Flag services are super, It grieves me that
there are no expressions in the physical uni-
verse that would adequately describe how my
husband and I are doing since we both had
the L-Series, he did the Data Series Evaluator’s
Course, and I did Grade 6 at Flag. (Since
then I completed full OT VII and we both
are Clear OT.)

There is great sanity in our space, through
the length and breadth of the dynamics. We
are introducing Ron’s tech and data to able
non-Scientologists in our area with great ease.
We are working hard to accomplish our goals
on all dynamics — and these people like that
because it validates their ability and their
purposes.

It is easy now to understand people and
to allow them to reach.

The Data Series Evaluator’s Course has
been crucial to all of this, My husband’s use
of this technology in the environment plus
his experience with people have made the
difference between retaining full clarity of
viewpoint and not retaining it. Ron isn’t
kidding about training, and the DSEC is a
big help in life.

—H.R.B.

I am full OT VII, L-10, L-11 and now
L-12. I can say without a shadow of a doubt,
L-12 is the most powerful tech of all time. I
am stable after how many trillions . . .??
Extroverted and powerful!! My control of
my environment is beautiful for me to be-
hold. My cause level is so high and I know it
will just keep climbing — on all dynamics.
My ethics are in, on all dynamics. Boy, what
fun life is and is going to continue to be!

— H.G,, L-12

The superb Flag auditing, which is truly a
team effort, enabled me to blow the charge
that held me back for an incredibly long
number of years. Now it’s gone and I can
start a new life!

—G.M,, L-11

The most pro-survival action I have done
since coming into Scientology was to come
to Flag and get my case handled.

What started as some repair auditing led
on to a very stable case condition, beyond
my furthest expectations. What a joy to ex-
perience gains I knew were mine to have.
When I go home, I will personally rave about
Flag quality and will recommend it highly. I
want to come back very soon and continue,

— M.Z., Dianetics Internship

All the incredible success stories I’ve read
from Flag are 100% true! I wasn’t sure that
all the glowing reports were true, but after
having experienced the incredible ease of
being a Flag pc and having fast stable auditing
and C/Sing that is tailored to the individual
case, I know.

— G.K., Flag Auditing

I have done many TRs before but never
as well and as standardly as this! I have had
great case change and many wins as an added
benefit!

I really feel great to be able to operate
in present time and know it.

— C.H., Flag TRs Course

It has been incredible! I know that I can
audit Dianetics on anyone, and I’'m willing
to take responsibility for it. I've learned to
apply tech standardly and I’'m certain that
tech so applied works in every case. I've
learned about courage and what’s happening
in auditing. I’ve learned more about myself
too. I’'ve changed. I can see things more
clearly. I’'m more at cause. I can see the road
we’re on and what I can do to get us there.

Hey Ron, I’ve got it! Thanks for putting
it so well.

— M.A., Dianetics Internship | |



Your aid to spiritual counselling

On your journey up the bridge you will
need your own E-Meter, whether for
training as an auditor (minister) or for
solo auditing.

The Hubbard E-Meter is a religious
artifact developed for the exclusive use of
ordained Ministers and theological stu-
dents who are trained in its use in Church
ministrations. It is not intended for and
is forbidden by the Church to be used in
any medical or physical treatment or in
the diagnosis, treatment or prevention of
any disease, By itself it does nothing and
is strictly not to be employed for medical
or scientific purposes. Its purpose is to
assist the minister to locate in his pari-
shioner areas of travail so that he can
assist in the relief of spiritual suffering.
The existence and use of the E-Meter is
sanctioned by law and the copying of it

or attempts by unqualified persons, doc-
tors, scientists, psychologists or psychia-
trists to obtain or use one are actionable
under law in the United States, To obtain
an E-Meter one must be a sincerely en-
rolled student of the Church of Scien-
tology or a fully qualified minister of the
Church and must undertake as well to
become wholly skilled in its purpose and
use, No other persons are permitted to
have E-Meters. The Church permits the
E-Meter to be sold, possessed or owned
only under these conditions.

To order, send $261.33 and proof of
your qualifications to the Bookstore
Officer at the Flag Land Base. Address
is on page 19. 20% Membership discount
applies. Donation above is good through
February 1977, See price notice on page
1.

Let Ron tell you more
about organization
right in your own home

In his taped lecture, ““Third Dynamic
Application of Games Principle,”” L.
Ron Hubbard gives a full rundown on
applying the principle of the game con-
dition to organizations. With the know-
ledge from this tape you have the tools
to understanding the ‘“think’’ one finds
in organizations, and to easily get co-
operation from people in organizational
matters.

The second side of the tape is the
lecture “Games Conditions versus No-
Games Conditions.””

This tape reel provides two exciting
hours of Ron speaking at his best!

The lectures take up both sides of a
7" reel and are recorded at 3% inches
per second, half track, That’s two lec-
tures per reel.

Price per reel is $60.78. With 20%
Membership discount, it’s $54.70. This
price is good through February 1977.
See donations notice on page 1.

Order your copy of this tape from
the Bookstore Officer at the Flag Land
Base. Address is on page 19. Ask for
reel number 56GC4/5.

Games and Third Dynamic
continued from page 14

to believe this in the first place? Oh,
this is pretty rough. Well, we’ll call the
committee together and we’ll take
this up and see how . .. but I really
don’t know how they will go for this.”

You have done it. As long as you
make a solution into a nearly insur-
mountable problem you can sell it.

Supposing you really want children
educated. You’re going to have to
furnish them an extroversion factor
adequate to the introversion factor at-
tempted by education. You are going
to have to give them enough time out-
side and under 8-C to unspin them
out of their old education program.

You know, you have probably had
to learn arithmetic about 25 or 30
times in the last few centuries. Don’t
you get tired of it? Funny part of it is,
if you gave a little boy or girl enough
8-C they would probably come up and
do arithmetic. I’ve had them do that. I
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have some processes worked out now
that will turn a fellow to speaking
Arabic.

What you do actually is put the
person in control of the objects con-
nected with the language or study in
some former existence and he is then
able to have that language or study
again.

A person can’t have the study in
absence of objects. You can’t have
arithmetic in absence of the school
where you learned it. That’s why
people always forget their education
afterwards.

Unless you give people enough
havingness in connection with an edu-
cation, they haven’t got one.

What are we going to do? Go on
for the rest of our lives and generations
with juvenile delinquency and crime
and half-educated kids?

You could actually give the pupil
enough havingness as a student to dis-
enturbulate him. Theoretically you
could give him enough havingness as a
student to make him remember what
he knew already. You just make it so
everybody who is being educated has
to have so much time doing athletics.
Athletics programs you and I have
known have not been successful pro-
grams, but that is because they weren’t
athletics programs. They were standing-
around programs. They were “If I
have to put this sweatshirt on just one
more time I will scream” sort of pro-
grams. No coaches, no equipment, no
arrangements and so on.

Where would we enter this problem
for its solution? We would enter it by
adding problems. We would show
people that they really weren’t doing
a good job of realizing how many
problems they did have.

In selling industry, government,
businesses, groups of people of a civic
nature or individuals these are the
things it is necessary for you to do.

You have to give people enough
problems so they won’t completely
balk at them and you have to refuse
to give them so many problems that
they at once stop.

What determines this is your judge-
ment of what is enough problem to
permit them to have a solution, to
keep them going and to reassure them
that they are not going to perish for
having adopted a solution.
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UR EVENT

® A new video tape of the Base

® Special guest speakers

® The latest news from the Flag Land Base

Don't miss this great event!

TOUR 1

Salt Lake City . . . 26 February
Vancouver . . ... 12 March
Seattle . wasEehecs. 26 March
Portland ... ... 9 April
Sacramento. . . . . 23 April
San Francisco . .. .7 May
San Diego . . ... 21 May
Mexico City . ... 4 June
Houston . ... .. 18 June
Dallas . o v wiw o on 25 June
Los Angeles . ... 9July

1977 TOUR SCHEDULE
Contact your local church or mission
7 days prior to the event date listed below
for exact time and place

TOUR 2

New York .. ... 26 February
TTOFORNLO W o v o o 12 March
Detroit . . ... .. 26 March
Chicago . . . .. .. 9 April

St. Louis . .. ... 23 April
Denver ... .... 7 May
Albuquerque . 21 May
Miami 2ot v s - « 5 June

TOUR 3

Stockholm . . . .. 5 March
ienna. i e v 19 March
Munich . . ... .. 2 April
Parisn iy Tieas 23 April
LOnTS . sl brs 7 May
Johannesburg . . . 21 May
Adelaide . ... .. 28 May
Sydney. . . e e s 11 June
Hawaii =ia s i v 25 June



A distraction-free, safe environment, perfect
for auditing. Comfortable luxury. Pleasant
and beautiful grounds.

There are little touches. Well, maybe not
so little. Like fresh flowers to greet you in
your room when you arrive if you’ve been
here before. And a lovely, comfortable
lounge with games, magazines (and friends)
just for guests. And a cuisine that is delect-
able and nutritious.

Then there is the friendliness that has
earned the Flag Land Base the title “The
friendliest place in the whole world!”’ This
is a friendliness that comes naturally to a
staff whose only concern is to see that you
are happy, comfortable and at home while
you receive the superlative services you
came for. -

Of course, you go to the Base for the
best in Dianetics and Scientology auditing

A y l ‘ i LR
- - e

.@El‘ty Scientology Trair

jal Counselhng

(spiritual counselling) and training. The Flag
Land Base is a religious retreat maintained by
by the Church of Scientology for its
parishioners.

But as you see, the Flag Land Base is a
total environment. The aim is to provide you
with the best in accommodations, atmos-
phere, food and friendliness as well as
technical services!

So, try your own luxurious and comfort-
able guest room, the delectable fare, your
own lounge. Bask in the warm friendliness
and pampering we are waiting to give you.
Make arrangements now to come to the
Base.

There are several types of rooms avaii-
able with the better rooms being booked
months in advance. Don’t wait to make your
arrangements. Arrangements for accon
dations are separate from technical ser

" Write to the Accommodations Counsellor
at the Flag Land Base or contact your Flag
Service Consultant at your FOLO direct.
Addresses are on page 19,




