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“This is not just the Scientology idea of
how an org should run—most of it is vital
basic discovery”— L. Ron Hubbard

Scientology 3rd Dynamic (group) tech-
nology covers the basic laws of organi-
zation. It can be applied with complete
success on one to 1,000,000 people!

This is the key to a sane group, to
an expanding business, to the correct
importances for group management,
to increased production and efficiency
in any group. This is the first fully
workable 3rd Dynamic technology.

Just as Man had no real technology
of the mind before Dianetics, so he
had no idea of the principles of organi-
zation.

As Ron worked with Dianetics and
Scientology organizations from 1950
onward he wrote up his discoveries in
the field of organization. What he found
is written up in HCO (Hubbard Com-
munications Office) Policy Letters.

The OEC (Organization Executive
Course) Volumes contain all Policy
Letters up to 1970. The 8-volume set
contains over 4,000 pages of vital infor-
mation you can use to manage a group.

The Management Series is a single
volume of 551 pages containing Ron's
amazing organizational breakthroughs
of the first half of the 1970’s. These
are the Data Series, Public Relations
Series, Personnel Series, Organizing
Series, Finance Series, Executive Series
and Establishment Officer Series.

The HCO Policy Letter Subject In-
dex, 348 pages, references every policy
written, by all its likely titles, noting
the OEC Volume and page on which
the policy is located. This means you
can locate the policies on any subject
you wish without knowing the exact
title. It includes a list of a// policies
written by Ron, listed in chronological
order. This volume is essential for full
use of your OEC Volumes and Manage-
ment Series.

The OEC Volumes, Management
Series and Policy Subject Index make
up the 3rd Dynamic Book Package.

These volumes are a must for any-
one who deals with groups or businesses.

It can be applied to a family group, a
business of any size, a government, or
any other group, with excellent results!

All books measure 12 by 7% inches.
They are hardcover, dark green leather-
ette covers, with special extra-tough
bindings that will give you years of
use.

PRICES: OEC Volumes, $300 (in-
cludes 8 volumes and checksheets).
With Membership discount on a full set
(25%) the price is $225. Cost per
volume is $37.50 or $33.75 with Mem-
bership discount. Management Series,
$40.00 or $36.00 with Membership
discount. Policy Subject Index, $14.00
or $12.60 with Membership discount.

Cost for the full set (8 OEC Vol-
umes, Management Series and Policy
Subject Index) is $424.00 or $373.60
with Membership discount.

Order your 3rd Dynamic Book
Package today from the Bookstore
Officer of the Flag Land Base!



Editorial

With this issue of Source begins another
new feature. are covering in detail the
most famous an opular of the Flag
Rundowns: L-10.

s article, titled “The

Story of L-10,” gives a detailed look at
the history and development of L-10. It

also covers the results of L-10, which are
nothing short of phenomenal.

~ Each issue of Source will be featuring
some aspect of the Flag Land Base services
or of the Base and its surroundings. You'll

~ get history and a “behind-the-scenes” look

- at various aspects of the Land Base.

The response to Source has been great!

We are publishing some of the letters re-

ceived in this issue. To those who have

written in on Source, thank you. Letters
are always welcome.

Don’t miss the “News of the Flag Land
Base” Section, which covers the fabulous
party on May 9th Which honored L. Ron
Hubbard and the anniversary of the publi-

cation of Dianetics: The Modern Science

was just as much fun, and just as exciting.
In the last issue of Source we did not
give credit due to the CMO (Commodoze’s
Messenger Org) Camera Crew and Terri
Armstrong, photographer, for the color
photos in that issue. Apologies, Terri and

crew!
. THE EDITOR

HCO* STANDING ORDERS

Standing Order No. 1:
All mail addressed to me shall be received
by me.

Standing Order No. 2:

A message box shall be placed in all
Scientology Organizations so that any
- message for me may be received by me.

:k;Standing‘ Order No 3:
All HCO personnel and Scientology per-

sonnel should not discourage communi- -

cation to me.

I am always willing to help.

By my own creed, a being is only as
valuable as he can serve others.

L. Ron Hubbard

*HCO: Hubbard Communications Office.

. of Mental Health. We hope your May 9th
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Definition of

Organization

by L.Ron Hubbard

In the following article Ron outlines
the vital basic principles of organi-
zation. These principles are utterly
simple. But with them a group will
prosper and without them any group
will eventually come to grief.

When reading this article, keep
in mind the use of the data in
your life. You may find you can
make quite a few improvements
with it/

With Ron’s article in the last issue
of Source and this article on organi-
zation, we take a new approach
to LRH articles in Source. With this
new approach we have selected
articles containing 3rd and 4th Dy-
namic data you can use in life. After
all, Source readers are the most ad-
vanced Scientologists — we want
you to have the tools to operate as
an OT on the 3rd and 4th dynamics
in creating a better world.

IT IS PRACTICALLY impossible to know anything about
organization since almost nobody has ever seen one and
very few things are actually well organized.

I didn’t realize that organization didn’t exist actually
until 1950, and I noticed then that it didn’t exist with an
exclamation point. Now [’d rather suspected its non-
existence before, but I’d never totally suspected the
exclamation point.

The fact of no organization in 1950 was quite interest-
ing and I thought it was something peculiar to the people
and organizations with which we were dealing. I assigned it
to us personally. I couldn’t look far enough to blame it way
over there.

So I said, “Well, the thing to do about these organiza-
tions obviously is to hire some experts. Hire some experts.”
And then we really did go to hell!

We had one of the fanciest managers that ever managed
anything. He had been a howling success. I suppose the
people that he managed for before are still howling.

Now, we had press agentry and promotion experience
which had been so valuable in Hollywood that Warner
Brothers practically collapsed the moment that this man

left the promotion department. He
had skill. But unfortunately with-
out the exclamation point.

I'm sure these gentlemen could
have worked if they had known
what an organization was.

But it took me about six years
to find out thoroughly that man
doesn’t know anything about organi-
zation. And that there’s a camou-
flaged hole there that has been
filled up rather adequately by ex-
perts. And nobody can glibly tell
you a definition for an organization.
And nobody can rapidly give you
the size and shape and general pat-
tern for an organization. They’ll
give you some patterns, but are they
for an organization? No. It’s a little
bit different.

Now what belies this is we have
such organizationsas General Motors
and Westinghouse that are running
concerns. They do get things done. There’s Boeing Aircraft
and big companies. They do build things, they do ship things
away and so on. And obviously these companies have people
in them that know about organization. Obviously, or they
wouldn’t run.

Well, I say, ““Obviously, they know all about organiza-
tion,” until you go work for them. And then you get an-
other view. Then you say, “How do these airplanes ever
fly? How is it that electric motors made by this concern
ever run at all?”

All T am seeking to do here is to show you that we are
starting from scratch. It is very seldom that one can work a
way from virgin ground, but we seem to be doing that. We
are starting with known data — a word organization exists.
See, known data. The rest of it’s wilderness. We look out
this way and that way. We see nothing but desert stretching
in all directions without any wrecked Egyptian tanks on it.

Well, is there anything to know about this subject at all?
One must always ask this question. Is there anything to
know, or must one invent something to know about it?

Actually there is a great deal to know about the subject.

It seems possible that an organization can be defined. It
seems possible that the running of an organization could



happen not by accident but by plan. And it seems possible
that one could fan out these various rules of organization
so that one was not always running from the general’s
latest idea of how the organization ought to run.

That’s awfully embarrassing to an army at all times, and
it’s equally embarrassing to an electrical plant or something
to have an executive vice president who is issuing com-
muniques insistently and continually about the subject of
organization modification when none has been built in the
first place. You see, that’s very hard to do, to modify a
non-existent object.

The US Navy has been modifying a copy of the British
Navy now since 1772 or whenever it was formed, and it’s
been doing a very very good job of modification. Oh, any
day now they’ll wake up and find out they don’t even have
a navy now. They’ve practically modified themselves out of
existence, with their communication lines.

For instance, they have a terrific file system. This is the
most brilliant file system I have ever read. Gorgeous. The
manual to operate it is about six inches thick. It’s just
gorgeous.

You never saw such order, such neatness — every number
in that system has significance. Oh boy, wow, man, are you
impressed! — right up to the moment you walk up to a
naval yeoman and say, “Son, could you let me see the
personnel report sheets for last month?” And of course the
file system fails at that instant.

But it’s very very pretty there in that big book. Very
pretty. I like that file system. It is the neatest and best plan
not put into action that I have ever inspected.

I’m sure it’s a court martial offense not to have your
letters out of that file book. I think it’s perfectly all right
to run away from the enemy, give admirals a lot of lip,
wear your stripes backwards or almost anything else.
But don’t omit those right numbers there in that en-
dorsement at the top of that letter! That’s pretty serious.
There’s several numbers and letters in a line, very hard to
memorize; I know I can’t recall a single one offhand. But
when the numbers get very long it makes a cross file system
the likes of which you’ve never seen! Every number in it
means a different folder or subject.

Now you look at these numbers up on these letters and
you have the total concept of organization normally existing,
plus one thing — a command chart.

No service, no electrical company’s office, nobody should
be without one of these command charts. I’ll tell you what
they look like. You have written “Board of Directors,” or
“Joint Chiefs of Staff” or something at the top. It’s very
impressive, in big letters.

And then you have two dingle-dangles that drop down
from this with other signs appended to them. One of them
says ““‘Secretary of the Navy” and the other one says “War
Department” or something. And then this dingle-dangles
down into other boards — “Bureau of Naval Personnel,”
“Chief of Naval Operations,” “Chief of Staff,” so forth.

And this dingle-dangles down to another thing that says
“Regiment” or “Fleets” or something like that. And then
this goes down to “Commanding Officers.” You got that?
This is pretty smart. And then this goes down to “officers”
and then this goes down to “petty officers” and this goes
down to the army or the navy “rank and file.”

That’s how they do this. You never saw the likes of these
things. It’s pretty. Usually done in mahogany, Philippine
mahogany, something like that. Or they have done it in a
great big manual you keep unfolding. You unfold them down
and you unfold them up and there it says across the top
“Joint Chiefs of Staff.”

We’ve got something here. We know who’s boss around
here.

Now you think I'm just indulging in some mockery or
something like that. ’'m not. That’s a command chart. That
says who’s boss. If you didn’t have one of those things the
whole place would go to pieces. You know that. Nobody
would know who to salute. Nobody would know who to
send the paycheck to for whom . . . nobody would know,
that’s all. You’d just be lost. And maybe it would be a good
thing.

Because the only thing difficult with this command chart
is the moment the guns start going these little dingle-dangles
vanish. They just go missing. Before the first sentry takes
off not to confront the enemy, these things disappear
amongst the boxes. So you have “Joint Chiefs of Staff”
standing in the first line. But you have Joint Chiefs of Staff
or something sitting some place else. They’re not any longer
on the chart. I know. I’ve lived on the chart.

Now, obviously we have to know who’s boss but this is
no reason at all why all channels should run through the
bottleneck of the whole organization who is always the
boss. If we ran all communications through the Joint Chiefs
of Staff, and every officer in the South Pacific who was tired
of being there and couldn’t see any of his own people left
anyhow and was very suspicious that those snappy sounds
in the air weren’t bees; if every such officer had simply to
pick up the telephone and find an operator on the job who
was capable of putting through a trans-Pacific phone call
and say, “I want to go home now and I've got some dis-
patches, send me an airplane,” you would have had that
many Secretaries of Navy to take care of that many officers.

If the boss had to know everything there was going on in
an organization you would have no organization at all. It
would make him go mad. They bottleneck.

The first thing you want to know about organizations is
that they have command charts and that these command
charts are not communication charts. When you try to put
a communication through a command chart you are in the
soup.

When the command chart of an organization becomes the
communication chart of an organization, it results in the
absence of all initiative throughout the organization. Every-
body is being policed.

(continued on page 6)

“If you are in an organization it’s quite
important to know what the organization
consists of and what it's trying to do.”



Be able to evaluate situations, learn to
think using correct importances of right
and wrong, expand your business with
the workable system of 3rd Dynamic
technology by L. Ron Hubbard.

This technology is available on these
Flag Land Base administrative courses:
*Organization Executive Course (OEC)
*Flag Executive BriefingCourse (FEBC)
*Data Series Evaluator’s Course (DSEC)

These fabulous courses — which are
described further below — are taught
in the Flag Land Base Department of
Training, famous for superlative super-
vision, spot-on word clearing and
thorough drilling and apprenticeships.

They are not just vital to the
businessman or executive; they are just
as vital to anyone who wants to lead a
smoother, saner, more productive life
and bring order out of the chaos inany
group. Sound financial planning, the
organizing board (which can be applied
to one to 1,000,000 people), the
famous Scientology ethics system and

conditions policies — all these and
much more are basics needed to manage
anything.

This data is available nowhere out-
side Scientology. But for any individual
or group to operate fully at cause, and
to ensure prosperity, this data is abso-
lutely essential. Lacking it, thousands
of businesses fail needlessly each year.

The Organization Executive Course

“When you understand all the policies
on this course you will understand
organization itself, no matter to what
you apply it.” — L. Ron Hubbard.

The OEC contains all policy written
from the earliest days of Dianetics and
Scientology organizations up to 1971.
It covers the Scientology organizing
board, data on personnel, communi-
cation, Scientology ethics system,

creating more business, finance, quality
control, executive management, how
to handle power, and much much
more.

Donation: $4,000. Prerequisites: Basic
Study Manual and Method 1 Word Clearing.

Flag Executive Briefing Course

“It has been my basic work here in
1970 to bring forward enough adminis-
trative information and enough ad-
ministrative technology to bring the
field of administration into a par with
auditing, which as you know is terribly
precise. Now that has been accom-
plished in the theoretical and in the
practical aspects of both. The FEBC
and the material which is being taught
at this time leads up to these break-
throughs in the field of administration.
You're not dealing with somebody’s
idea of how the thing should be, you're
dealing with some natural basic laws."”
— L. Ron Hubbard.
The FEBC is structured around the
famous FEBC lectures given by Ron
to the first FEBC students in 1971.
These lecture tapes cover in detail the
vital product officer/organizing officer
system, and other developments by
Ron which can make a group boom!
The course also includes study and
drilling of the Management Series Policy
Letters by Ron, including the Data
Series, Personnel Series, Finance Series,
and others. It also includes a special
auditing program which assists the
executive to have a better under-
standing of organization.

Donation: $5,000. The special auditing
is not included. Donation for this auditing
is at usual HGC rates: $2,500 per 12% hour
intensive. Prerequisites: Full OEC and In-
ternship. Guardian WW Okay obtainable
through your local Guardian Office.

Data Series Evaluator’s Course
It teaches a person to “‘steer the way
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The courses for

400% success in
managing and
evaluating any group

from a non-ideal present to an ideal
future. It puts one at cause over the
mad and the ideal. It places a being at
a height it is unlikely he has ever before
enjoyed in the realm of handling situ-
ations of life. Yet it is the way to sanity
itself. Evaluation is a new way to
think. It is very worthwhile to acquire
such an ability as it is doubtful if it ever
before has been achieved.” — L. Ron
Hubbard.

Based on Ron’s Data Series Policy
Letters, this course teaches you how
to observe and think with data, to
evaluate. |t teaches you to be able to
unravel any situation and program it
out for complete handling.

The DSEC includes drills specially
devised for applying the unique mate-
rials of the Data Series. Many people
experience tremendous case gain in
learning to think with and use the data
on this course. Ron says it is “‘over and
above any past effort to resolve organi-
zational, social, or any other type of
problem.” It can be applied to any area
of life, on all dynamics. It is available
now at the Flag Land Base and includes
a special auditing program.

Donation: $10,000. (Includes course, ap-
prenticeship, and one 12% hour intensive.)
Prerequisite: Basic Study Manual. OEC is re-
commended for those not familiar with
Scientology churches and policy.

Write to the Letter Registrar at the
Flag Land Base today and tell her when
you will begin your courses. Or contact
the Flag Service Consultant at your
FOLO direct. Addresses on back cover.

Take the
OEC, FEBC
and DSEC



NEW/S of the Flag Land Base

May 9th
Anniversary
heartily
celebrated at
Flag Land Base

On the evening of May 9th, 1976, the
Flag Land Base echoed with cheers
in celebration and honor of L. Ron
Hubbard and the anniversary of the
publication of Book One, Dianetics:
The Modern Science of Mental Health.

Over 500 Flag Land Base Scien-
tologists — students and preclears,
executives and staff — enjoyed the pro-
gram of speeches, entertainment and
dancing in the beautiful Fort Harrison
auditorium of the Flag Land Base.

The highlight of the evening was
a message from Ron read by his
personal public relations officer, Laurel
Watson. Ron welcomed party attendees
and said, “Twenty-six years ago when
the first boom was unleashed with the
publication of Dianetics: The Modern
Science of Mental Health, 1 said ‘Build
a better Bridge!’ That Bridge is firmly
in place now . .. We will reach out
from the top of the Bridge and build
wide ' new highways leading to the
Bridge But it all began with
Dianetics: The Modern Science of
Mental Health twenty-six years ago.
Celebrate it heartily! Love, Ron.”

The message was followed by the
cutting of the enormous and very
beautifully decorated cake symbolizing
the Bridge, and a champagne toast to
Ron. Suzette and Arthur Hubbard did
the cake-cutting honors.

Speeches from Sandra Johnson,
Ron’s Aide for Promotion and Books,
and Fred Rock, Assistant Guardian for
Public Relations at the Flag Land Base,
outlined Scientology’s fabulous expan-
sion over the past year in the areas of
books and Guardian Office wins.

Top:Suzette and Arthur
Hubbard cut the beauti-
ful cake symbolizing the
Bridge.

Near right: Laurel Wat-
son reads several of the

1950 newspaper and
magazine articles on
DMSMH.

Far right: Liam Leahy
performs a mime titled
“Freedom.”

Bottom: Thedance floor
is packed with eager
dancers.

Liam Leahy, a staff member at the
Flag Land Base and an accomplished
mime, poet and musician, performed a
delightful mime on “Freedom.” Guitar-
ist and singer Steve Dryer delighted the
audience with his unique Scientology-
inspired songs.

With the formal part of the evening
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done, the Flag Land Base guests and
staff got into action dancing to the live
music of The Stars, the Flag Land Base’s
own music group.

Flag Land Base guests and staff alike
agreed this was yet another ‘“Flag
standard” product — a completely
successful and enjoyable party! o



Definition of Organization (continued from page 3)

Now let’s look at this. A man is put on a job to do a
thing. He should have a stable datum for what he is supposed
to do. If he has a stable datum for what he is, what he is
supposed to do, and what he is supposed to be; if he really
has that as a stable datum, he will then be able to handle all
confusion that approaches him. He’ll have comm lines. He
will act.

But if that individual does not have a stable datum then
he is not a communication terminal. He will stop no com-
munications and the command chart gets pushed into being.

_ If every sailor put on a post, or every soldier or mechanic
or laborer in a plant put on a post, couldn’t hold that post
or decide for that post, naturally he would fall back on his
next superior. And if that man couldn’t hold that post or
wasn’t a stable datum and felt insecure, he would fall back
on his superior. And the next thing you know you’re at the
general manager, chief of the board, joint chiefs of staff or
whatever you are going to call the top of the chart. Why?
Because nobody anywhere lower on the chart is a stable
datum. Nobody can stop a communication anywhere on
the chart.

And so command charts, in that wise, in a very aberrated
fashion, then become communication charts. And so they
are in this world we live in today.

Unless we know these principles, all communication
charts will be command charts and every organization there
is will be run by one man only. And he’ll run himself to
death and develop ulcers and that will be the end of that.

Why does a communication chart turn into a command
chart? Because none of the communication points on it are
terminals in fact or actuality.

We find then the first and foremost thing of organization
of course would be a definition of organization. What is an
organization?

To find out what is an organization we have to look at
what composes an organization. An organization optimumly
would be composed of communication terminals. And if an
organization is composed of communication terminals, then
that communication terminal had better have a communi-
cation line.

We find an organization consists of COMMUNICATION

TERMINALS AND COMMUNICATION LINES ASSOCI-
ATED WITH A COMMON PURPOSE OR GOAL.

The purpose associates and keeps in contact with one
another the terminals and lines.

If you look it over in the light of that simplicity you can
actually form one and get one to function.

Now there are several rules that go with this. Every set
of communication lines, being two — one going in and one
coming out — must have a terminal. And every terminal
must have communication lines. Isn’t that idiotically simple?
Unfortunately, very few organizations ever thought of this,
and all their confusion and randomity result therefrom. All
of it.

If there are too many lines and too few terminals the
lines will snap on those terminals. If there are too few com-
munication lines and too many terminals, the terminals will
snap on the lines. You can’t get a communication terminal
separate from communication lines. You can’t get com-
munication lines separate from a communication terminal.
They go together. And there have to be as many terminals
as there are lines, and as many lines as there are terminals.

Now we find in every organization somebody wears 15
hats. And he doesn’t know it. He’s the complaint depart-
ment, he’s the file clerk, and the shipping manager, and
this and that. There’s a set of lines for every one of these
functions. If this man does not know he is one of these
terminals, that just one of them is missing, then he’ll use
his body for it. The lines will actually snap into his body.
The moment he’s missing a terminal he’s got to put his body
in there.

If he knows all 15 terminals and has a title for them, and
he’s got some exact geographical location where he says the
terminal ends, he’s all right. He can do all of these hats as
long as he is all these things. In other words, he’s got his
hats separated out.

If he has a set of lines that he doesn’t think he owns —
in other words, he’s got the lines but he has no terminal —
he resents it. He begins to butt back against the lines. After
a while he says, “Work is so tiring.” That’s quite an
interesting phenomenon.

A person is what he is. Anybody could hold down 200

(continued on page 14)

The Flag Land

Base: Its Relation
to the Grade
Chart

One of the finest examples of
the application of Ron’s tech on
organizations, the Flag Land Base,
is in fact the Mecca for those who
seek technical perfection. At the
Flag Land Base, the standard of
technical delivery, both training
and auditing, is the highest in the
world.

All the services of the Scien-

tology Gradation Chart are de-
livered at the Flag Land Base and
the quality of these is the best
you can get. But Flag Land Base
has specialty services as well.
These are Flag Internships, Stu-
dent Booster Rundown, Flag Case
Completion Intensives, and most
especially, the famous L-10, L-11
and L-12 Flag Rundowns.

L-10, L-11 and L-12 are not
Grade Chart services; they run
parallel and alongside the Grade
Chart. These are powerful run-
downs developed from OT re-
search though they may be run
on people below Clear who meet
the prerequisites. (Details p.12.)

Another Flag Land Base only
feature is Class X, XI and XII.
These training levels are available
only to Flag Land Base Sea Org
auditors of highest caliber. Class
X, XI and XII auditors are known
for superlative auditing skills and
for the fact that they alone can
audit the famous Flag Rundowns,
the “L’.”

Superlative technical delivery,
highest trained auditors and case
supervisors, outstanding quality
of service — these factors make
the Flag Land Base unique.

This is why the Flag Land Base
is the Mecca for those who seek
technical perfection. o



The Best

The certainty and exactness of tech makes it
so. The highest trained auditors in the world —
Class X, XI and XII auditors — make sure you
get audited with very standard tech.

All Dianetics and Scientology processes are
run in the Flag Land Base HGC.

But the Flag Land Base specializes in Flag
Case Completion. With Flag Case Completion
you:

1. Fully expand all the wins and gains gotten
from your previous auditing.

Clean up any loose ends and look into any
areas that you have always wanted to ad-
dress or get handled.

Clean up and fully handle any trouble areas.
You get corrected any errors on your case,
fill in any missing steps and get full end phe-
nomena on every process you have earlier run.
This is done after a thorough Folder Error
Summary (FES) and full case study by your
highly trained Flag Land Base Case Supervisor
and Auditor. There are also some Flag-only
processes run to complete the job.

As mentioned, all processes on the Grade
Chart are available at the Flag Land Base. You
can receive Dianetic auditing, Expanded
Grades, Expanded Dianetics — including the
Vital Information Rundown, Introspection
Rundown and Knowledge Rundown, Power
and Power Plus; al// processes on the Grade
Chart.

The Flag Land Base auditors and case super-

2,

3.

visors know their stuff! They have to; they
have been on the auditing line for years which
Ron supervised directly. They have been
trained with uncompromising standards on
the Flag Land Base internships which are
famous the world around for making flubless,
standard auditors and case supervisors. Only
flubless Flag Land Base Auditors are allowed
to audit in the HGC!

You can be certain you will receive spot-on
C/Ses and superb auditing.

Auditing is delivered intensively; often two
or three times a day. The environment is safe,
sane and friendly. The problems of living
simply do not interfere. As a result of these
things, your auditing goes faster and you re-
ceive optimum gains.

In short, Flag Land Base auditing is the
Best!

There are no prerequisites for Flag Land
Base Auditing — you could be in session with
a Flag Land Base auditor in a few short days!

Why wait? Contact the Letter Registrar at
the Flag Land Base today, or contact the Flag
Service Consultant at your nearest FOLO
direct. (Addresses are on the back cover).

Donations: Flag HGC auditing (25 hours mini-
mum): 12% hours, $2,500; 25 hours, $5,000; 50
hours, $9,250. Expanded Dianetics: 122 hours,
$3,000; 25 hours, $6,000. L-10, L-11 and L-12: see
page 12.

Flag Land Base Auditing
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PEOPLE at the Flag Land Base

(Above) Cass Warner and Rebecca Turninga enjoy an after-
noon of sun and talk between sessions. (Right) Dan Shurman

climbing in the gear he manufactures.

Dan Shurman had been dreaming for 2
or 3 years about making perfect moun-
taineering equipment. Then, after he
got into Scientology in early 1973, he
got up the nerve to make his dream a
reality. The result, 3 years later, is Dan’s
very successful company, Synergy
Works. This firm manufactures a line of
30 products, each piece evaluated by
top mountain climbers as the best in
the field. The company began when Dan
set out to design the “perfect parka”
(which the Army tried for 34 years to
develop) and did it in 26 days! From
there he picked up other equipment
and perfected the design and usefulness
of each piece before adding it to his
line.

Besides being the designer for the
equipment, Dan has managed the firm
itself using Scientology administrative
technology. His success? The firm has
been steadily deluged with ever increas-
ing numbers of orders.

His business success and the con-
sistent excellence of products have had
other effects. Professionals and busi-
nessmen curious to discover the reason
are reaching for Scientology adminis-
trative tech. One firm put in a Scien-
tology organizing board and the Ad-
ministrative Scale.

While at the Flag Land Base, Dan
did L-10 and L-11. Before he left the
Base for home in Oakland, California,
he told Source: ‘“The most impressive
things here are the TRs and Tech! I've
has superlative auditing but this was
superb. Imagine how a Scientology org
would be if it operated at a tone of
pan-determinism. That’s how people

' &

here, by and large, operate. That’s how
the Flag Land Base is!”’

Dan had a message for all Scien-
tology businessmen: ‘I was worried
about stats of the business while I was
gone, but they doubled. While several
major situations arose, they either
magically resolved themselves before I
found out or were handled with a 15-
minute phone call. If you are putting
off coming here to get your stats up,
don’t. Come to the Flag Land Base and
get your stats up.”

Before coming to the Flag Land Base,
Rebecca Turninga was aCourt Reporter
in the supreme court of the provincial
government of Alberta (Canada). Re-
becca had been a court reporter for
several years. Since coming into Scien-
tology in 1973, she did her Scientology
courses and auditing nights and week-
ends. Then, recently, she decided it was
time to really ‘‘get into it.”” She packed
up and took off for the Flag Land Base
to do her L’s, Dianetic Internship and
Flag Hard TRs. About her future Re-
becca explains she plans “. . . to get
trained, go Clear, then work in Scien-
tology. It’s time to get the other flow
in!”

Pretty Cass Warner (you may know
her as Cass Hauser) has returned with
her lovely son Cole to the Flag Land
Base to do L-12.

Cass and Wings (Livinryte) Hauser
were at the Base in February and March
of this year, when Cass completed her
L-10 and L-11, and Wings did all three.

Cass told Source her last year has

been a good uphill year.

She started as a professional mother
and wife. Then she got some of Ron’s
administrative data under her belt at

Clark Carr’s Expansion Consultants
firm in Los Angeles (see Source, Issue
3 “People” section). With this gold-
mine of knowledge she took full con-
trol and responsibility for her affairs
and life. She put in her own organizing
board and got herself hatted up.

With her personal scene improved
Cass was able to come with her husband
to the Flag Land Base in February.

Then, after returning from the Base
as an L-10 and L-11, she followed up
her area of interest, acting, and landed
not one but two jobs!

For her professional future, Cass
plans to make it to the top as a recog-
nized actress while expanding intoother
areas of entertainment.

Scientology-wise, she plans to do
tech training with Wings at the Flag
Land Base, and when not in training at
the Base, pick up more Scientology
administrative tech in Los Angeles.

We asked Cass to express how she
feels about the Flag Land Base. “Ser-
vices here are like finding a spring of
fresh water when thirsty. They are
given with the pleasure of giving and
the certainty that it is the finest quality
product available. There is justifiable
pride in being so close to Source —
with excellent technical delivery.

“I feel like I'm in Ron’s home and
am treated that way.

“The Flag Land Base is an anchor
point for me while I'm out in the field.



I know I can return to store up more
understanding and compassion and
ways to help my fellow men to know
themselves and their abilities.

“Besides, it’s a great place to con-
nect up with others who have similar
intentions to yours.”

After Carolyn Patterson, full OT VII,
completed L-11 and L-12 she decided,
as she puts it, “. . . to return the flow
.. .7 and take auditor training at the
Flag Land Base. Carolyn recently com-
pleted a very successful retrain of the
Hubbard Standard Dianetics Course
and is going onto 0-IV Academy train-
ing. Carolyn feels the Flag Land Base
is “. . . super. I love it. It’s the ideal
scene for training and processing be-
cause the lines are so clean and stan-
dard. Anything can be handled here!”

“My ability to duplicate Ron’s tech is
so greatly enhanced because of my
auditing, I don’t think I would have
done the bridge any other way,” ex-
plains Cooper Rounds, OT V, L-10,
11 and 12 completion. Cooper is doing
the Dianetics Course at the Flag Land
Base, the first step of his long plan to
train up through Class VI. “It wasn’t
real to me that I needed training after
L-10, 11 and 12,” Cooper recalls. “But
after six months of dealing with counter
intention and others’ banks, I realized
I did need training. Now I'm getting
the tools!”

Cooper is finding the Flag Land Base
training ““. . . tough, standard, and de-
mands understanding of source mate-
rials.” Cooper enjoys the Flag Land
Base and area: “It’s a relaxed space, an
ideal sort of community with upstat
people and excellent service. And high
quality. In Clearwater, the city, the en-
vironment itself is a real keyout with
sunny beaches, parks, beautiful malls
for shopping. The weather is great too,
with the natural tropical sunshine. I
love it!”

Gil Daggett of Sacramento, California,
wanted to get up the Grade Chart

Carolyn Patterson (second from right) enjoying the May 9th
festivities with Ulla Nyegaard from Denmark, Gladys Gorbea
from Puerto Rico, and Virginia Cohen from Los Angeles.

(Above left) Gil Daggett donning his
diving suit, and (above right) all equip-
ped for a dive.

quickly and with the best tech, so he
came to the Flag Land Base. His work,
construction diving, has kept him hop-
ping all over the US and made steady
auditing a problem. Construction diving
(also called ‘“hard hat”’ diving from the
protective helmet worn by construction
workers), is underwater construction or
repair work on bridges, dams and other
structures. There are only a few con-
struction diving teams in the world, so
the firm Gil works for, SML Construc-
tion and Diving, gets requests for all
manner of jobs in a variety of places.

Gil’s sideline jobs (to fill in between
diving assignments) are selling Invader
GT5’s, (a sleek fiberglass car body that
fits on a Volkswagen chassis) and acting.
Gil was in “Clansmen” (with Richard
Burton and Elizabeth Taylor) and
“Bound for Glory,” the story of the
life of Woody Guthrie.

Gil plans to do his
Expanded Grades and
one of the L-Series Run-
downs while at the Flag
Land Base. “The Flag
Land Base is an incre-
dible place to be! The
atmosphere here is very
pleasant. This is defi-
nitely an OT environ-
ment. Everyone is striv-

ing for the same thing — a sure way to
better mankind — starting with the
individual. The beings here are happy,
energetic, and very pleasant to be
around. This is what the whole planet
should be like. The case supervisor here
is Class XII — the best on the planet =
SUPER. The right actions are done at
the right time.

“As a pc here I'm treated very well
and respected by everyone. It’s like one
big happy family. The accommodations
are quite comfortable. The rooms are
very nice and complete maid service is
provided daily.

Attendthe
WORLD ¥,

_August 24th through 29th

in Anaheim, California

Join Scientologists from all across the planet
this summer for the First International Con-
ference for World Peace and Social Reform
and Human Rights Prayer Day.

This international Scientology event will
showcase the achievements made in the last
26 years. Enjoy entertainment by top cele-
brities including ‘’Scientology in Concert"
featuring Chick Corea. Visit booths and ex-
hibits of Scientology social refotm activities.

Reserve your seats in advance! For tickets
or information, contact your local Guardian’s
Office. °




The Story of

Cooper Rounds, L-10, in action on the tennis court two blocks
from the Flag Land Base.
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L-10

In 1970 while researching the increase of OT powers and
abilities, Ron discovered very powerful OT processes which
were enormously effective in raising a being’s own cause
level and strengthening his OT powers.

He named this “L-10 OT,” since shortened to L-10. The
“L” in L-10 means /ist. The number 10 has no significance
except this was the number given the rundown during
research. Thus, the name L-10 means simply List I0.

In 1971,Ron extended the rundown further to enhance
and develop even more causativeness in the individual.

This same year L-10 began to be delivered at Flag to
FEBC students from Scientology Churches. So dramatic
were the results of L-10, within a few months the news of
this incredible rundown — spread by word of mouth only —
had the whole Scientology world talking and inquiries
pouring in to Flag.

Also in 1971, Ron announced that L-10 was available
on Flag to all Scientologists. Scientologists flew in from all
over the world to receive the rundown.

L-10 handles “the source of personal power loss.” — L.
Ron Hubbard.

L-10 handles the very reason a person withholds himself,
restrains himself from action. It handles life and the whole
track, freeing the person into a new realm of ability and
activity!

L-10 was found to transform the individual into a real
power house. After L-10, OTs experienced a great increase
in OT expansion while doing their remaining OT levels.
Those who got L-10 before Clear found, in addition to all
the gains, that the solo levels ran faster.

The rundown consists of 23 separate dynamic processes,
all of which are run. It isn’t itself a grade and does not re-
place any grade chart actions, but acts as a tremendous
case booster.



This auditing is extraordinarily in-
credible.. For me, it has been quiet but
very very deep because in the space
of my universe flows more theta than
I have known for aeons — stably, not
just my own but that of others.

The beauty and joy of it is — as it
creates it does not get interrupted as
it did before. This means I do not
have to retreat against my will — but
I can Be, Do and Have not just for
the pleasure of this thetan but to share
and give abundantly with others.

L-10 is auditing of great altitude,
producing for the thetan his rightful
space of “high,”’ stably — creatively —
causatively. I love it.

We ARE well on our way with
such magnificent Tech as this.

1 do INDEED thank the tremen-
dous ability of my auditor. To the
staff — thank you for keeping me
“chugging!” And to Ron, THANK
YOU — enormously. Lo

L-10 really gets one’s ethics in! It’s a
beautiful thorough rundown that han-
dles all the dynamics.

My body and space feel very dif-
ferent. Very clean and calm. I seem
to have a special energy running
throughout my body now.

I am also much more at cause. |
feel very powerful and am anxious to
produce — on all the dynamics. N.H.

It feels very peaceful to no longer be
the effect of a track or my long gone
postulates that had no other actual
theta reality other than they just
were. Ho T

-10
Successes

I am very pleased with L-10. It has in-
creased my perceptions along the
dynamics. I feel very clean and good.
I’'m anxious to get back to work and
produce like ten men. I sort of feel
like there’s a mountain of dynamite
in me that is just begging to explode.
Now all I have to do is channel that
potential energy along the dynamics
to increase survival for all I can —
that’s where tech comes in. My case
has become very insignificant to me
now. I want knowledge, confront, and
to help others go free. What a change
in my universe! It’s so great to be
looking out seeing things as they
really are and a great privilege for me
to be a part of the most significant
vital group ever. Love to my auditor,
the C/S, all staff here at the Flag Land
Base, who hold my sincerest respect
and admiration for getting the job
done. I'm more ready than ever to do
my share. These and more have been
my wins from L-10 and just being
here at the Land Base. I'm breaking
loose once again. Thank you, es-
pecially Ron. D.P.

L-10 has given me back to myself. My
compulsions in life are now gone. All
that’s left is me (a thetan) — and for

the first time I feel love and ARC for
life and those living it. I also want
others to achieve this fine level, which
is a first for me also — This level has
handled my CASE!!

Dreams come true! W.H.

I have just finished L-10 and have
achieved something I hadn’t had for
a long, LONG time! ARC for all of
life including myself! Thanks to my
fabulous auditor and that absolute
genius, Ron! R.M.

I found the experience of doing L-10
to be a tremendous personal salvaging
operation. I liken it to a dredge re-
moving the final stops out of a
channel.

The most important gain I had was
the ability to CREATE (rather than
to go find) the qualities exemplified
in the Code of Honor: Honor, Af-
finity, Loyalty, Duty. That makes life
worth while.

The OT levels were definitely faster
for- me because I had L-10. My
awareness is up, and when I get a
cognition, it’s like a thunderstorm!

You find out on L-10 you are the
powerful, wonderful, dynamite person
you thought or felt or knew you
were.

For myself I have accomplished
total freedom, my original goal in
Scientology on the first dynamic, and
the higher levels of the Chart of Atti-
tudes. These are real and attainable
states!

L-10 really hit me exactly where I
lived as a thetan! I love it! D.R.

“Tested broadly, L-10 was found to be a precision tech-

nology and it could not tolerate any flubs. Thus it became
a special technique of a specially trained class of auditors —
Class X’s.” — L. Ron Hubbard

The first Class Xs trained under Ron himself on the
special techniques required to deliver L-10. They attended
the special lectures by Ron on L-10 given in Ron’s research
room. They received the highly confidential L-10 processes
written up by Ron and ran these on preclears and pre-OTs.
Ron did the case supervision of the L-10 sessions.

L-10 had to be audited flublessly. This rundown is so
powerful it bypasses the normal protective mechanisms of
the bank!

The Class Xs were a whole new breed of auditor. Their
metering was absolutely flubless, never missing a read or an
F/N. Their TRs were raised to a much higher level so that it
would impinge on the bank to a far greater degree.

On Flag one often heard preclears and pre-OTs who had
been audited by Class Xs raving that they never knew such

L-10 is audited only by the world’s highest trained
auditors — Class Xs, XIs and XIIs.



The results of L-10

“It kicks general ability, perception and memory up
through the roof in addition to other things.” —
L. Ron Hubbard.

The results of L-10, documented by dozens of
success stories, make a long list!

With L-10 you know where the source of power
lies in your universe and find yourself free to USE
that power. You feel very sure of yourself as a being,
totally yourself.

It raises cause level and doingness. A person on
L-10 usually ceases to be concerned with beingness
and havingness, and moves into the realm of doing-
ness.

It increases ability, memory, mental and spiritual
perception and activity. The bank becomes insig-
nificant. Living and doing become important.

You receive greater gains on other auditing after
L-10.

L-10 is the OT booster that makes you a power
house at a cause level you have never experienced
before!

effortless, smooth auditing was possible. Their auditing was
nothing short of incredibly standard!

The uncompromising precision and razor-sharp skills of
Class Xs have come forward since 1971 as one of the hall-
marks of Flag Quality, and now Flag Land Base Quality.

From 1971 onward, scores of Scientologists experienced
the tremendous gains of L-10. The demand for Flag services,
especially L-10, became so great that the Flag Land Base
was established in Clearwater, Florida this year.

With the establishment of the Base, Scientologists can
now receive the superlative L-10 in an ideal environment.
It is a safe and peaceful space. The technical delivery lines
are as smooth as glass, manned by highly trained and friendly
technical staff.

The tradition of Flag Class X precision has been carried
forward and enhanced at the Flag Land Base.

The results for which L-10 is famous are being enjoyed
daily by Scientologists from all points of the globe. More
than 50 Scientologists have completed L-10 at the Flag Land
Base since it opened.

The REAL story of L-10 is expressed by the successes
on the previous page.

-10, L-11 and L-12
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TECHNICAL NEWS

Why Flag
Auditing s
Best

= INTERNE
— SUPERVISOR L

- i

“The first principle on which we ope-
rate is that Flag auditing must be
absolutely flawless and completely flub-
less.” This is a statement by L. Ron
Hubbard made in 1971 to Flag Interns.

Auditing at the Flag Land Base HGC
is the best because all Flag Land Base
auditors are trained on the famous,
tough,demanding Flag Internships. And
only Sea Org Flag Land Base crew
auditors audit in the HGC.

The HGC auditor does a thorough
training and internship program. For
each training level — starting with
Dianetics, then doing Levels 0-IV, then
Class VI, VII, VIII etc. — the auditor
does the training course for that level,
then the Flag OKs to Audit in the
Internship, and then he audits, audits,
audits until he is flubless, a perfect
auditor.

None but flawless, proven auditors
audit in the HGC.

The case supervision is done only by
the best of the best Flag Land Base
auditors. And to qualify, the auditor
must do C/S Internships in Qual up to
the level he or she will be C/Sing. For
C/Ses too, perfection is the operating
norm.

The Senior C/S who oversees all
C/Sing and auditing is the senior Class
XII auditor, personally trained by Ron.

All these add up to the Best. This is
why preclears and pre-OTs have raves
like:

“. .. here on Flag I found my gains
double, triple. I have found that the
auditing is so superb that I hardly feel
I'm in an auditing session.”

No Study Stops

for Land Base
Students

“My study speed is four times faster
than it was prior to getting the Booster.
And I have certainty that I’ve dupli-
cated the materials and can apply
them,” reports one Flag Land Base
student from Los Angeles.

Another student says, “The Student
Booster Rundown is exactly that —a
rundown that boosts students. This ac-
tion has reinforced my plan to ensure
Ron’s fabulous tech is equally well
done ‘out in the sticks’.”

Anyone who wishes it may receive
this rundown. It is routinely given to
any slow or bogged students at the
Flag Land Base.

Ron developed it in late 1975 just
for the Flag Land Base students to en-
sure that all got through courses quickly
and really learned their materials.

With the Student Booster Rundown,
training is cheaper in the long run. The
time a student spends away from his
business, Mission or Org costs money.
And the sooner the student returns, the
sooner the skills of his training can be

utilized. Time, in this case, is money.
And for the student himself, it
means enjoyable, fast study and real
knowledge gained!
This is yet another aspect of Flag
Land Base training that makes it the
best in the world!

Class X Course
for Land Base
Auditors Only

It has been announced that, for the
benefit of preclears and auditors, the
Class X Course is available only and
exclusively to Sea Org Flag auditors at
the Land Base.

It is well known that Class X is a
very special and highly precise auditing
technology. It must be safeguarded,
maintained, and properly protected.
This requires the full technical and ad-
ministrative resources of the Flag Land
Base.

Applications to become a superlative
Flag Land Base auditor and train up to
Class X, XI and XII are welcomed. Ap-
plications should be sent to the Direc-
tor of Personnel at the Flag Land Base.

The Flag Land Base offers all
standard technical training courses,
course supervisor training courses,
and administrative courses. So, what
are the advantages of getting trained
at the Flag Land Base?

# First, Flag has been training the
highest trained auditors and execu-
tives for years. To handle the ad-
vanced materials of Scientology’s
top levels demands absolutely stan-
dard study and supervision so all
data is grasped and can be applied
without alteration. These standards
are maintained on all courses.

# All Flag Land Base course super-
visors are trained at the Flag Land
Base to these same high standards.
Thus, course supervision is spot-on.
Students are allowed to have their
wins but no bog or slowdown goes
unhandled.

* Superb word clearing is available
when needed. Flag Land Base word

Why get trained at
the Flag Land Base?

clearers are trained to the same high
standards as auditors. Many a stu-
dent has raved that the word clearing
is by far the best they’ve ever had.
# All course materials are available
for all courses.

% The Flag-only Student Booster
Rundown is available should pro-
gress be slow or bogged on course.
It speeds course progress, improves
understanding of the materials and
gives a real case boost into the bar-
gain! The Student continues on
course when not in session while re-
ceiving the rundown.

Take advantage of the best train-
ing available. Get trained at the
Flag Land Base!

For more information on the
training courses you are interested
in, write the Letter Registrar today,
or contact the Flag Service Con-
sultant at your FOLO.
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Definition of Organization (continued from page 6)

jobs as long as he knows he’s holding down 200 jobs. He
must have the job compartmented as a terminal to match
every set of lines that runs in towards that job.

There is another phenomenon which happens but doesn’t
appear to be as important until you look it over and have it
happen. You have a terminal with no lines. You say to this
person, “You are maintenance.” Now he has no lines. There
aren’t any visibly set-up lines. There’s nobody to pass any
communications to, there are no vias, there are no further
relay points, no lines at all. What’s this person do? This
person at once does something very fantastic. He snaps onto
another set of lines.

So here are your lines running very smoothly and every-
thing’s going along and all of a sudden . . . wham
“What’s the matter with my communication lines? Why
don’t they function?” Well, they’re stuck on the terminal
called maintenance. What did he do? He didn’t have any
lines of his own, so he took the communication and stuffed
it in your baskets. He started using your lines. That terminal
then fouls up the communication lines. None were set up.

There’s an affinity between these things called terminals
and these things called lines which doesn’t permit them to
exist separately. But that affinity should not result in a total
balled-up confusion the way it does in most organizations.

Now the outside world, the public at large, is so unused
to anything these days that looks like organization that they
demand that everybody in the organization whenever
buttonholed wear all hats.

To give you an idea, the public comes in to buy a set of
paints, they grab hold of a fellow in the bedding department
and say, “How much are your paints?”

The Key to
Flag Land Base
Tech Quality

What quality do preclears mention most about Flag
Land Base auditors? . .. Their TRs.

The same TRs Course that trains Flag Land Base
auditors is available to you. Just as all other Flag Land
Base services are recognized as the highest quality
available, the Flag ‘““‘Hard Way” TRs Course is known
as the roughest, toughest most exacting TRs course
in the world. Standard course supervision and excellent
word clearing make it that way.

TRs are not just for auditors. With good TRs, one
has better confront and can handle communication
smoothly. This is invaluable in any area of life. We
confront situations and people daily, and communi-
cation is the basis of all relations with others.

Flag Hard TRs Course is not a prerequisite for any
course, although it is a prerequisite for internships.

Donation is $750. Flag C/S “OK to do TRs” is required.

Write to the Flag Letter Registrar and let her know when
you are coming for your Flag Hard Way TRs Course. Or con-
tact your Flag Service Consultant at your FOLO direct.
(Addresses on back cover.)

Flag Hard TRs Course
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He says, “I don’t know. You’ll have to go to the paint
department.”

“Well, do you have a lot of paints?”

“Well, I don’t know ma’am. You’ll have to go to the
paint department to find out.”

“Well, I don’t know whether I should really place an
order with this store or not. What . . .”

Organizations get pounded out of shape by random
comm lines that hit the outside. The whole organization
then has to have outside comm lines, too, and is itself a
single terminal. It’s a group of associated comm lines and
terminals which is itself a single terminal and has inflow
and outgo lines. The organization must izse/f be a terminal
with communication lines.

In regards to some organizations I used to think I was
confused. I'd walk into a big publishing company for
instance, and I'd try to find the managing editor and get
his ideas concerning the release of copyrights or something.
We’d have a talk and transact business and so on. And I got
the idea after a while I was confused because I could never
find a managing editor who’d say he was the managing
editor who’d handle the business he was supposed to handle.
He always wanted to hand it down the hall to somebody
else, who wanted to pass it up the hall to the managing
editor.

So I used to think I was confused, and maybe I was, but
I was not anywhere near as confused as the environments |
was working in. Everybody was wearing everybody’s hats.

Now let’s go a little bit further than this. Maybe there
was no system to know, nothing to learn.

Maybe the organization was all on paper, but didn’t exist
in actuality at all. Maybe what you saw when you saw tanks
lined up or packages lined up, or something of the sort going
off neatly was simply the initiative of some sergeant or
second lieutenant who had decided he had better get the
job done there anyhow, regardless of what was happening.

Now, how would you get an organization into a good
condition. Very simple. You would put people on the job,
you would say, “How many people are you? How many
hats do you wear?”” And you just keep at him like an auditor.
“How many hats do you wear? Come on, let’s make a list
of them. Are there any more?”

“Well, yes. There’s also waste basket supervision.”

“All right. Sure there are no more hats that you are
wearing?”

“No, no. I think that’s about all. Oh, of course,
Director of Processing — that’s my main job.”

You ask somebody to start making a list of all the hats
they’re wearing and they come out with some number. The
funny part of it is that it is perfectly all right for one body
to be wearing 200 hats as long as the hats aren’t being worn
on top of that body. Let’s get them out here and make sure
they’ve all got comm lines. Otherwise they snap on each
other.

Maybe you change posts and put somebody new on post.
This person doesn’t know he’s wearing 200 hats. The whole
organization caves in on that spot. Why? Person didn’t have
any idea what he was supposed to do at all. There was no
label sitting there saying, “Waste Basket Emptier.”

And if you have them list all the hats they’re wearing,
what do you know! They get a higher stable datum for

(continued on page 18)



"There isnosuchthing as an absolute. There
is one exception: Flag Auditing” L.Ron Hubbard

“The first principle on which we operate is that Flag
auditing must be absolutely flawless, completely flub-
less and there are no failed sessions.

“We require that auditors audit flublessly. You say,
‘Wait a minute. There’s something you’ve missed.
Auditors get results.” We don’t give a damn about
your results. We know what the tech will do. That’s
not under test. Can you do it flawlessly, flublessly,
by the book? There are no hidden data lines here. We
take the result for granted. We know what result is
obtainable with what. The C/Ses are hot as pistols. The
result that is required is for you to audit flublessly.
You always get the results if you audit flublessly.

“There is no other way out than as a perfect
auditor.” L. RON HUBBARD

On the Flag Internships you will become a perfect
auditor! Any auditor is eligible for Flag Internships,
not just org or mission staff.

Every morning you will do TRs, assessment drills
and mood TR drills under the direct supervision of the
Class XII Intern Supervisor.

The rest of the day is spent obtaining your Flag
OKs to Audit and then . . . auditing, auditing, auditing
under the excellent supervision of the Intern Super-
visor and Flag Land Base C/Ses.

There is a complete library of Dianetics and Scien-
tology technical materials to hand, plus C/Ses and
notes by Ron found only on Flag. Any intern queries
or interpretations are handled by reference to the
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LRH data. All queries the intern has are fully handled.

The Class XII Intern Supervisor, Class XII Cram-
ming Officer, and Class XII Senior Case Supervisor
were all personally trained by Ron.

Auditing skills are gradiently and easily brought
up to Class XII standards with thorough drilling and
lots of auditing. You record tapes of your sessions
which are reviewed by the Internship Supervisor. The
basic reason for any flubs is handled. You are a
perfect auditor.

When you graduate the internship you are a flub-
less Flag Land Base trained auditor!

You start at the Dianetics Internship, no matter
what your present classification, and can work up the
internships through your level of classification. The
Dianetic Internship takes 4 to 5 weeks. The remaining
internships are 4 weeks each.

Don’t wait! In just weeks you can be a flawless
Flag-trained auditor!

Advance enroll for your Internships today. Write
the Letter Registrar at the Flag Land Base or contact
directly your Flag Service Consultant at your FOLO.

Donations: Internships are $1,000 each, except the Class
VII which is $2,500. (Class VII is a combination Course and
Internship available only to Sea Org staff and 5-year contracted
org staff.)

TAKE YOUR
Flag Internships



There is no finer technical delivery
available anywhere than that you
will find at the Flag Land Base.

And there is no safer, more
luxurious atmosphere in which
to receive these services than the
Fort Harrison, the home of the
Flag Land Base.

You will enjoy the first class
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service and comforts. The rooms
are ample with very comfortable
double beds. Color television and
air conditioning are standard
features. Plush carpeting and
thick walls keep noise down to
a minimum.

You dine in the soft lights and
swift service of the Hour Glass
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Dining Room.

The beautiful free-form pool
and terrace, landscaped with lush
tropical flowers and bushes, are
very inviting. You can spend your
time between sessions talking with
friends or just relaxing.

Come to the Flag Land Base!



Due to the tremendous demand for Flag
Land Base services and accommodations,
many rooms — especially those of finer
quality — are being reserved months in
advance. Accommodations are filling up
fast.

In the box below you will find the
accommodations and dining facilities de-
scribed. Decide now which rooms you
wish to treat yourself with.

Types of Accommodations

All rooms include air conditioning,
bath, deep pile carpeting and attrac-
tive decor. All but Self-Service Dor-
mitories include color television and
daily maid service.

VIP Apartment: The best accom-
modations available. Two enormous
rooms plus kitchenette, two bath-
rooms, beautifully furnished living
room and dinette area. Separate bed-
room. Veranda overlooking pool and
terrace gardens. Donation suggested:
Daily, $47.50; Weekly, $325.00.
Single or double occupancy.

Governor’s Suite: In a quiet, pri-
vate section of the building. Large
living room and kitchenette. Room
divider separates off the bedroom
area. Veranda overlooking garden
terrace and pool. Donation sug-
gested: Daily, $42.50;Weekly, $275.
Double or single occupancy.

Cabana Suites: Large main room,
plus kitchenette. Two double beds
in sleeping area, attractive living
room and dinette in other half of
room. Donation suggested: Daily,
$37.50; Weekly, $250.00. Single or
double occupancy.

Luxury Studios: Spacious modern
studio. Two double beds, veranda
overlooking pool and terrace garden.
Donation suggested: Daily, $32.50;
Weekly, $215.00. Single or double.
occupancy.

Suites: Two connecting rooms
with two double beds and furnished
sitting roomseparated frombedroom
by louvred doors. Two baths. Do-
nations suggested: Daily, $30.00.
Weekly, $200.00. Single or double
occupancy.

Regular Rooms, Class A: Two
double beds. Some have bars. (Un-
like Class B rooms, Class A rooms
are not used for counseling and so
afford greater privacy.) Donation
suggested: Single occupancy — Daily
per person, $16.50; Weekly per per-

Reserve your accommodations in ad-
vance. Donations are accepted to ensure
your room will be available when you
arrive.

Donations are handled by the Accom-
modations Counselor at the Flag Land
Base or their representatives (Flag Ser-
vice Consultants) at the FOLOs. Contact
the Accommodations Counselor at the

Flag Land Base today for more infor-

mation or to reserve your room.

son, $105.50. Double occupancy —
Daily per person, $12.00, Weekly
per person, $70.00.

Regular Rooms, Class B: Same as
Class A rooms but occupants must
be agreeable to receiving counseling
in their rooms. Donation suggested:
Single occupancy—Daily per person,
$14.50; Weekly per person, $97.50.
Double occupancy — Daily per per-
son, $10.50; Weekly per person,
$65.00.

Self Service Dormitories: Cur-
rently, up to five persons in a room
depending on the size (though more
may be added as space allows and
need arises). Persons in these rooms
are responsible for cleaning rooms,
changing sheets, making beds. Occu-
pants must be agreeable to coun-
seling being held in their room
during counseling hours. Donation
suggested: Daily per person, $6.00;
Weekly per person, $40.00.

Meals

Hour Glass Dining Room:

To help defray the cost of meals,
suggested donations are $7.00 per
day.Served in an exclusive restaurant
featuring attentive service and top
cuisine. Special diets and individual
requests are cheerfully handled.

Cafeteria:
Self-service cafeteria food is avail-
able at a suggested $3.00 per day
donation.

Only Church Members are granted
the privilege of staying on the pre-
mises.

The Church would appreciate donations
to help defray the expense of maintaining
the above accommodations. These dona-
tions for accommodations are separate
from other donations you wish to make.
This is an estimate of our costs on the
facilities. Please feel free to use this as a
guide for your donations.
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Letters

Congratulations on the Source maga-
zine. It is very beautiful! I particularly
liked Ron’s article on ‘“Knowledge,
Responsibility and Control.” I am at
present studying the Data Series at
home and find them very enlightening
and beneficial. Thank you very much
and wishing you every success for the
future.
Eileen Russell Able
Edinburgh, Scotland

I’'ve recently read your mag and it is
spot-on. I've just read about L-10, L-11
and L-12 and rehabbed a few failed
purposes. The Ls are for me. Please
put me on the mailing list for the
Source mag. I'd really like it.
Tom Pacholozak
Buffalo, New York

I have seen one of the Source mags. 1

would like copies sent to me and my

execs. I want all the staff to go to the

Base this year some time and I want
them to have a reality on Flag.

Dean Stokes, Mission Director

Dallas, Texas

Your mag Source is beautiful plus!!
Very well done.
Kurt Weiland
Munich, West Germany

I just happened to come across a copy
of your magazine Source. It’s excellent!
It brought me so much uptone I'm
writing this letter not more than 10
minutes from looking at it! And that’s
record time for me! Please put me on
the mailing list so I can receive it regu-
larly. Also, I'm interested in doing my
Dianetics and Class IV Internships at
the Land Base. I want my auditing
abilities to be the best!
Louis Lussier
Calgary, Alberta, Canada

I have seen your mag Source. Ilike it,
I want it. Tell me how.
Douglas G. Mitchell, Jr.
Brooklyn Center, Minnesota
(Your name has been put on the mailing
list for Source Douglas. The Editor.)

I want to tell you that your magazine
Source is a very beautiful production,
and I enjoyed reading it immensely.
It makes Flag much more real, and has
intensified my intention to go there in
the future.
Bronwen Shell
Dawnview, Germiston, South Africa

I visited my daughter, Terri Gerlis, who
is in the Sea Org as a Public Registrar
at Celebrity Center Hollywood, and
saw the magazine, Source. I would ap-
preciate it if I could receive a copy
when issued each time. If the first issue
is available please forward it. The
magazine is very professional, high-
toned and has inspired me in the future
to get L-10, L-11 and L-12 at Flag.
Hal Gerlis

Los Angeles, California



The following are Flag Land Base Training and Processing
completions for mid-April to mid-May 1976. Issue 3 of Source
included completions from the beginning of the Base through
mid-April 1976.

L-10

Nam Herst
Lavinia Lyne
Dick Peterson
Rebecca Turninga
Hank Trump

L-11

Michael M. Suggs
Miathes Gobets
Daniel Shurman
Rebecca Turninga
David English
L-12

Michael M. Suggs
Lois Nobmann
Rebecca Turninga

Grade 0 Expanded
Fan Robineau
Joan Fiducia
Thomas Maxwell
Lee Purcell

Mary Wilkins
Grade I Expanded
Joan Fiducia

Marc Silber

Lee Purcell

Grade II Expanded
Mildred Moscona
Gayle Moran

Mary Wilkins

Marc Silber

Grade III Expanded
Mary Wilkins
Thomas Maxwell
Fan Robineau

Marc Silber

Grade IV Expanded
Mary Wilkins
Thomas Maxwell
Marc Silber

Expanded Dianetics
Howard Wilkens
Lois Nobmann
Marc Silber

Allan J. Cassolino

Power & Power Plus
Steven Phauth
Fan Robineau
Leon Salsberg
Rafael Dabbah

Grade VI
William Scott
Dick Takano

Clear

William Scott
Ray Mithoff
Dick Takano
Gertrude Scott

OT1
Sara Lan

OT II

Sara Lan
David Ream
Betty McClure

OT III Expanded
Charles Dunn
Leslie Fisher
Kristin Kroll
Sara Lan

OT VII
David Ream

HSDC

Jon Russel
Mike Pattinson
Glen Strom

Dianetic Internship
Ken Aitchison
Keithe Cowger
Norm Schaefer
Paul Armstrong
Jeanne Weston
David Agami
Michael Resare
Katherine Glenn
Dominick Barile
Norman Vespi

Criss Lickert

Jon Russell
Dianetic C/S Course
Keithe Cowger
Dominick Barile
Katherine Glenn
Class 0-1V Internship
Sue Snow

Hara Klein
Expanded Dianetics Course
Hara Klein

Class VIII Course
Marc Silber
Penny Silber

Org Exec Course
Jeffrey Deitz
Carl Hansen
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Definition of Organization (continued from page 16)

each one of these terminals or their own function. You keep
working it over and over and over with this person until he
finally gets the idea of what this terminal is supposed to do.

Now, you ask them for a stable datum for the action of
that terminal. What is the terminal supposed to do? They
say this, and they say that, and then they correct them-
selves and they don’t figure it’s that. Then all of a sudden
they say, “You know, I probably could state that more
succinctly.” Then next thing you know, “A Chief Disposer
would have the task of getting rid of things! Yeah! That’s
it!” That’s the stable datum for that terminal, and that’s
what this job is.

We’ll put the hat on that very nicely. We make sure that
these baskets have communication lines, that is to say, they
get emptied. Now, there is action connected with that,
underneath that hat.

The stable datum will as-is the confusion in the vicinity
of that terminal to the point where it will simply settle
down to two lines. It’s magic, utter magic.

Now, it doesn’t matter what’s travelling up and down the
lines, with one exception: verbal messages.

Telephones are psychotic. They don’t remember a thing.
I know. I picked up my phone upstairs the other day and
said, “What was that auditor’s conference report about
three days ago?” and it didn’t know. Didn’t have a word
to say. Just said mmmmmmmm. Awfully, awfully confused.

What do you do about these verbal things? Actually
they aren’t a communication which can travel along the
lines of an organization. No matter how smart people are —
and the people in Scientology are a lot smarter than people
in most organizations — verbal communications flying along
these lines will break down with thoroughness and leave an
area of confusion around them.

A written communication is far preferable to a spoken
communication. With them a fellow can get things done
and sort things out easily because you can start and stop a
piece of paper, but you can’t start and stop a verbal message.
It disobeys the proper communication lines and terminal
rule which is set up.

And supposing we take a body out for a short time and
we have to put another body in its place. If there were a lot
of verbal messages, the replacement doesn’t know them. He
hasn’t a prayer, hasn’t an idea. Furthermore he doesn’t
know what the stable datum is for the job unless it’s
written down somewhere.

So it’s quite important to know what an organization is.
It’s quite important if you are in an organization to know
what the organization consists of and what it’s trying to do.
It is extremely important that you know how many hats
you’re wearing and that you have a terminal for each hat.

And it’s extremely important that you stay in com-
munication with the remainder of the organization along
its recognized dispatch lines.

And if you do these things everything runs very smoothly
and the organization will function.




-

FLAG RUNDOWNS

I am very happy with the abilities that
I recovered with this processing. I can
feel my space clean. [ am my own
personality.

I understand what I was doing be-
fore . . . and I am free to do what I
want for the future.

R.D., L-11 Expanded

Arriving at end phenomena of L-11, I
looked behind me and was aghast at
the rusty shackle that had just fallen
off.

I had been in something equivalent
to a straight jacket.

[ realised the enormous wealth of
adventure I can now reach for, that I
could not do so before, because of the
pain that forced itself down on me.

Still blinking in the brightness, I
can’t yet believe the vast spaces that
are all there for me NOW! Do these
words convey the isness of L-11? I do
hope so. It is a phenomena! freedom.

Thank you all for being beside me —
and pushing me through.

— L.L.,,L-11

This is one of the most difficult success
stories I’ve ever had to write. All I can
say is L-11 is Simply Unbelievably In-
credible. When 1 started it, I really
didn’t know what to expect. I thought
it would be nice to have a new life but
didn’t really see that I needed one, or
even how a “Rundown” could really
give me one.

Well!!!!' The results were fantastic
and [ really do have a New Life!
LM, L-11

I found this processing to be very
exact and precise. I found it really pin-
pointed the area that has held me back
for so long on all dynamics! It’s nice to
know that it doesn’t have to be like
that any more nor do I have to be like
that any more. I would like to thank
my gorgeous auditor who made it so
easy for me, easier than it ever has
been, and of course Ron, whose genius
continues to blow my mind.

— R.T,, L-11

Now that’s where it’s at!

I always wondered, “What would I
do and how would I react if I could
start over.”

Now I know. All I can really say is
that L-11 hit a target; made an awful
lot of sense; and got rid of something
which really turned into really some-
thing. I feel and know the bridge is
shorter and easier to obtain and much
much much safer.

— D.E,, L-11

L-12 has been a tremendous validation
of my beingness — I AM. Being at the
Flag Land Base has been one of the
most memorable experiences of all
time — a total certainty that we shall
succeed in clearing the planet and the
universe. Many, many thanks to every-
one here, especially my auditor, C/S,
D of P, and of course Ron.

— T.H., L-12

My deepest thanks to my auditor for
sticking it out through the L’s, and my
deepest love. Ah yes: love! Something
I always wanted and now have. My
word, the changes that have occurred

here are so tremendous. All my dy-
namics have improved at least a thou-
sand per cent. My marriage is at its
peak, and will continue peaking, for
I’m in charge now.

This is ME — Being ME — In Valence
— An Immortal Being.

In love with life and ready for Pro-
duction. My loving thanks to Ron and
to the C/S.

— W.H,, L-12

I expected great wins, received even
greater wins than expected. Example:
I can express myself without a body,

create perceptions, etc.
Thanks again to Ron and to all.
— H.R., L-12

FLAG AUDITING

Flag auditing and C/Sing is super im-
pressive. Whatever it is, the real why is
found at the Flag Land Base. I had
some long-standing problems to handle
and in a fantastically short time they
were handled. I’ve never experienced
auditing so speedy and efficient. Thanks
to everyone here.

— G.R., Flag Auditing

I would like the world to know that
this Flag auditing I just completed has
been, without reservation, the finest
auditing I have ever received.

— J.D., Flag Auditing

How many times have I heard about
the standard of auditing at Flag? I
never really believed it could be so
much better than the very high standard
achieved at Orgs these days. Believe

Have over 3000 Scientology

definitions at your
fingertips!

THE DIANETICS AND SCIENTOLOGY

TECHNICAL DICTIONARY

by L. Ron Hubbard

This book is invaluable for use in
study and reading Ron's books.
For this reason alone you should
have your own copy. But even
more than that, the Tech Dic-
tionary is the first book in Scien-
tology or any subject which, in
one volume, contains vital and
correct definitions about life,
Man and the mind.

There are over 3,000 defini-
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tions, all by L. Ron Hubbard. It
took five years to compile!

Hardback, over 590 pages,
6-5/8 by 9% inches. Price: $15.00.
10% Membership discount applies.

Order your Tech Dictionary
from the Bookstore Officer at the
Flag Land Base.



Hear Ron tell the basics of
running an organization

In this 1956 taped lecture, “’Definition
of QOrganization, Parts | and I1,” Ron
tells about his discoveries of the basics
of organization. This is the complete
lecture from which Ron's article in
this issue was excerpted. The lecture
is uniquely humorous as Ron goes
into his own experiences in organi-
zations.

The information in this tape is so
basic and important that, quite fac-
tually, an organization really can't
survive and prosper without it.

You will enjoy over 2 hours of
Ron at his best with these tapes!

The lectures take up both sides of
a 7" reel and are recorded at 3%
inches per second, half track (that's
two lectures per reel). Price per reel:
$50 or £20. With HASI Membership
discount (20% on tapes): $40 or £16.

Order your own copy from the
Bookstore Officer at the Flag Land
Base today.

Make sure your International
Membership is up-to-date

HASI (Hubbard Association of Scien-
tologists International) Membership
makes you part of this great team of
Scientologists. Your HASI Member-
ship must be renewed yearly to keep
your certificates in force.

As a HASI Member you are also
eligible for a 10% discount on all
bookstore items over $1.25, and a
20% discount on E-Meters.

First 6 months membership are
free. Annual donation thereafter is
$15.00.

Contact the Membership Officer
at the Flag Land Base for your HASI
Membership.

Order your first. .. or
second . . . E-Meter today

Every auditor should have a second
E-Meter as a spare. The E-Meter is
used in pastoral counselling to assist
the preclear in locating areas of charge
which should be handled.

The Hubbard E-Meter is a religious artifact de-
veloped for the exclusive use of ordained Minis-
ters and theological students who are trained in
its use in Church ministrations. It is not intended
for and is forbidden by the Church to be used
in any medical or physical treatment or in the
diagnosis, treatment or prevention of any disease.
By itself it does nothing and is strictly not to be
employed for medical or scientific purposes. Its
purpose is to assist the minister to locate in his
parishioner areas of travail so that he can assist
in the relief of spiritual suffering. The existence
and use of the E-Meter is sanctioned by law and
the copying of it or attempts by unqualified per-
sons, doctors, scientists, psychologists or psy-
chiatrists to obtain or use one are actionable
under law in the United States. To obtain an
E-Meter one must be asincerely enrolled student
of the Church of Scientology or a fully qualified
minister of the Church and must undertake as
well to become wholly skilled in its purpose and
use. No other persons are permitted to have E-
Meters. The Church permits the E-Meter to be
sold, possessed or owned only under these
conditions.

Have your own E-Meter handy when
you need it. Just send $215.00 and
proof of your qualifications to the
Bookstore Officer of the Flag Land
Base.

me, it’s in the area of Aesthetics. One
hour I've had, and that one hour
brought all my past auditing together,
aligned everything, and set me on a
pinnacle which I didn’t believe was
attainable.

— R.G., Flag Auditing

Through auditing, I have achieved the
state of No Case, No Track, No GPMs,
No Masses, No Pictures — just me and
whatever I wish to put there. Three
universes.

At the Flag Land Base, I have greatly
increased my certainties in all three.
Here it is safe to be theta again. Thank
you Ron, and everyone at the Flag
Land Base.

— T.H., Flag Auditing

I’ve just completed my progress pro-
gram. In just a few short hours I ac-
complished what would have taken
many hours elsewhere. [ feel totally
on top of things. The Auditing was
superbly standard and gains instan-
taneous. I felt totally handled as if I
were in the hands of Ron himself.

— L.L., Flag Auditing

FLAG INTERNSHIPS

[ just completed the Flag Dianetic In-
ternship. I consider it my greatest
achievement this lifetime.

I never quite made it on the intern-
ship when I first started and even then
somehow [ knew that I would not be
satisfied until I did the internship on
Flag. Now I’m totally satisfied!

I couldn’t have done it without the
expert help of the great Internship
team and the C/Ses. And none of it
would be possible were it not for Ron!

— J.M. Dianetics Internship

Wow! I had done a Dianetic Internship
before and felt pretty confident about
my auditing. When [ came to the Land
Base, I knew the standards would be
higher, but didn’t know how much
higher they would be. Well I found
out that the standards were alot higher
than I expected, and I now feel ““clear”
on the subject of Dianetics.

Thanks to everyone at the Base,
especially my supervisors and of course,
thanks to Ron.

— K.H., Dianetics Internship

This has been the most standard super-
vision and cramming I have ever ex-
perienced. I have blown lots of addi-
tives and considerations — what is left
is my ability to apply Standard Tech
standardly!

This is Flag Standard!

My especial thanks and validation
to the supervisors and cramming offi-
cer and my D of P. You guys make this
the winning team!

— J.W., Dianetics Internship
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Well, what can I say? I’ve audited 0-IV
for 5 or 6 weeks now, and really feel
competent at it. It’s funny — today I
realized I not only had tech further in,
but ethics too. I don’t just mean I
don’t commit overts in session,” but I
just felt more there and on purpose as
an auditor and more competent. What
can [ say but “Ethical.”

I appreciate the excellent C/Sing
from the Senior C/S, who got me
“there” to audit to begin with from
some crams and instructs. I’m really
excited about auditing and can’t wait
to do my next cycle.

— B.B., OK to Audit 0-1V

THE WINS GO ON ANDON . ..

The rewards of both L-10 and L-12 go
on and On and ON! In the month since
these actions, I've seen all the things I’d
intended to do being ticked off as
dones! Effortlessly! And with just end-
less ARC-U! There’s a whole new feel
to the Mission and I promote daily the
benefits by verbals and living. Youknow
what? I'm simply in love with life,
living and livingness. So of course
there’s life here! With that, @/l stats are
up production wise. It’s just as Ron
said: ““beyond your wildest dreams™ —
and stable.

— B.F.

I completed my L-Rundowns in De-
cember 1975 and returned home to
my new Mission. Since completing the
L-Rundowns, every day is filled with
success and wins. Each day I am the
same — sane, stable, happy and very
busy.

- C.S.

It’s been close to a month since I've
been back from my recent trip to the
Flag Land Base, where I completed
up through OT I.

Now that I'm back home, in my
living and working environment, I can
truly see and feel the wins and gains
from my auditing. I’ve been much more
productive on my third dynamic and
things that used to be difficult are now
coming to me as easy as pie. Also, my
second dynamic is at its very best,
soaring at an even higher peak than
ever before.

Thank you, Flag Land Base officers
and staff, for all that you did to ensure
my stable wins and gains. I look for-
ward to having the opportunity to re-
turn again to get even more wins and
good feelings.

A very special thank you to Ron,
who is a very continual source of in-
spiration to myself, as well as others,
I know.

— C.C.
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Find out for yourself just what the
Flag Land Base is like at a

Flag Land Base

Tour Event

* Special guest speakers direct from the superlative tech at the Flag Land
the new Flag Land Base! Base.

* Full color video tape of the Flag * Get all your questions about the
Land Base. Land Base answered.

* Speak personally with highly trained * Find out what’s in store for you at
tech staff from the Base. the Flag Land Base.

* Learn all about the reasons behind

Admission Free

5

TOUR 1 TOUR 2 TOUR 3

Mexico City 19 June Denver, Colo. 26 June Sydney, Australia 19 June
Austin, Texas 3 July St. Louis, Miss. 10 July Auckland, N.Z. 3 July
Miami, Florida 17 July Cincinatti, Ohio 24 July Hawaii 17 July
Washington D.C. 21 August Toronto, Ontario 14 August San Diego, Calif. 31 July
Philadelphia 4 September Edmonton, Alberta 28 August Copenhagen, Denmark 28 August

Vancouver, B.C. 11 September  Stockholm, Sweden 11 September
\ Don’t miss the event in your area

S /
4 Tour Schedule ~

o

The complete up-to-date
text of Dianetics
Dianetics Today ... w..

Dianetics Today contains all developments and tech of Dianetics
from 1950 to 1975.

If you are already a Dianetic Auditor you will want this book
as an invaluable reference text.

If you haven’t done the Hubbard Practicing Dianeticist Course,
you can get ahead and study this book now.

No matter where you are on your training levels you will find
this book fascinating reading. It covers all of Dianetics theory and
counseling, describes the mind in detail, contains Ron’s study tech-
nology, covers communication, Dianetics case supervision and

much much more.
Price: $18.00. 10% HASI Membership discount applies.
Hardcover, 1,080 pages, 9% by 6% inches.

Order your copy from the Bookstore Officer at the Flag Land Base.




Write to the Flag Land Base direct at this address

The Church of Scientology of California
P.O. Box 23751

Tampa, Florida 33623

U.S.A.

To contact your Flag Service Consultant, use the
following addresses and phone numbers:

FOLO Africa FOLO East US FOLO ANZO

41 Olivia Road 30 West 74th Street 24 Dick Street
Berea, Johannesburg New York City Henley, NSW 2111
South Africa New York 10023 Australia

Phone: 724 7823 Phone: (212) 877 8520/21 Phone: 896 2686
FOLO UK FOLO West US | FOLO Europe
Saint Hill Manor 6724 Hollywood Blvd. Kochsvej 28

East Grinstead Hollywood 1812 Copenhagen V
Sussex, England . California 90028 Denmark

Phone: EG 24571 Phone: (213) 461 1916 Phone: 01 228 386

L e “ Y

Church of Scientology of California
P.O. Box 23751

: o g
Tampa, Florida 33623 _ -
U.S.A is pending at Clearwater, Fla.

and additional mailing
office.

The Church of Scientology of California is a non-profit organization.



